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} The BOCES" Outreach Career Guidange Program operated during the. school 

year 1971-72 in^fojir Nassau Count? School* disfticts which have a popula- " 
tion of at least 10% ''disadvantaged. 

* \ ' ' * * 

The four, school districts were: Roosevelt, Uniondale, Manhasset and 
x' Glen Cove. T^ree BOC^ Guidance Counselors^ Mr . Morris Bangel, ' 

Mrs. Elizabeth Fer^bee, Mrs. Hervie Madison, under the supervision ^ 
of Mr. Erank J. ^ Wolff Assistant Superintendent of cfccupational Education, 
V iMr. F^ancAs J. RUssO;^ Supervisor of Occupational Education, and 

Dr. Marjori Birusasco/ Consultant - Guidance', implemented the p/ogram. 

^he team 'worked wi^h^stud.ents , school cQunselors, teaching staff, 
^parent groups 'and community leaders,*- 



This report describes what the team did, their findings^ and some 
recommendations for' implementing., career education as a/cooperative 
effort be^tween 'the Nassau^BOCES and' the home^ schools. 
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OUTREACH CAREER PROGRAM 



-ECT IGN REPORT OlTif^f^'lkL STAGES OP THE OrTREACH CAREER GUI<^AN(?E PPn^ RAM 



In the initial phase of the Outreach Career \5uidance Program, letter^ weie 
^cnt to Superintendents of nine districts of' Nassau County considered to 
nave hiah pe'tcentaqes of population which might^ be educationally or economi.- 



cally disadvantagec 

These districts vere ; ^ Hempstead 
♦ Poosevelt 

Malverne 
Westbury 
^ Glen^ Cove^ 
Long 'Beach 
• * Manhasset 
Uniondale 
' Freeport 



pistrjuCt Response 

\ ' 

As a result of letter and follow-Ap call's, eight of the nine'' districts 
pontacted expressed intefest'in. meeting w'i,th the Outreach Team, T*ie o^ly 
exception was Freeport, The Guidance Chairmaw Arthur Hecht, speaking on*' 
b^^haNyt of Its Freeport 'District Superintendent, Dr, Gordon, informed the — r 
project coordinatQr that his own staff is well experienced in the area of 
career development, and that he did not think the program was* needed m 
Freeport. Visits were made to the ^ight other districts. In ^ac'h, the team 
had an interview with the Superintendent or his representative, as well as. 
other members of the staff such aa^^ Chairman of the Guidance Department,^ 
Assistant Principal Assistant Superintendent, Administrative^ Assistant , - 
and Pupil Personnel Services Director. *' ' 

In each dist'rict multiple ^^isits were made, i.e. fi*rst -to the Superintendent 
01* his representative and one or fnbre members of his staff, ^nd secondly to 
a Principal, and/or a Vo9ational counselor and a Director of Guidanqe, In* 
all; 15 visits were made and 42 people were interviewed or were present at u_ 
presentation of the project. ' ^ * ^ 

Visits . . . / ' > 



The structure decided on for the interview and present^tioi) df .the program 
included: ^ , 1 * 

(a) Determination of the current career development program in the school, 
^(b) Evaldatipn of the degree interest in the 'Outreach Career Guidance 
Program, and predicted obstacles to imfJlementation and success, 
(c) Obtaining sufficient information on J:he general school organization io 
^juidanca and counseling, to asce^^tain the feasibility of cooperation 
with the-.pr^gr^m, ^ - * , 

^(d) Cla;rification by the team of the' program objectives^ 



Certain question^ arose frequently In All di^ussions. " ^ - 
l.*"What is' your 'dd^nition of disadvantaged?" 

The interviews with ,the\42 people m eight school districts 
mdica^te that there is s ubsta ntial confusion and difference 
of, opinion m use of this t^on. Thus, there is an implication ' 
that statistical and, other Reports which attempt to measure 
services to thrs group may be^ confounded, unless the term is 
very precisely defined initially. 

. - • : r . 

Soije schools -wish to define it as, -the economically deprived. 
Otjiers thought of it as' the educationally handicapped. The 
, fma]^ definition used 'the -Outreach Career Guidance Team is: 
STUDENTS WHOSE ECONOMIC' , SOCIAL , AND GENERAL EDUCATIONAL STATUS ^ 
INTERFERE WJTH THEI'R ABILITY TO " MAKE AND IMPLEMENT PLANS RELATED 
TO FUTURE CHOICE OF A CAREER . • """^ 

pther questTOns that arose related to: Tmethods of program implemen- 
tation w^thm a school, coordination 'with on-going programs, and 
work space needed for -the team. Examples-. of issujcs raided in 
Various districts were: 

Hqw would Outreach :^r,eiate to such programs as: Alliance for 
Minorities, New Yoirk' State Employment Counselors v/hoAscreen ' • 
High. School Seniors, and Community Relations Committers? 

What Is. BOCES? f ' ' • 



What do the letters stand for? 



\tanc: 

What IS tnq basis for selection of^ youngsters for C5)uns^ling': 



" In what' ways wi^ll Outreach be involved with the .faculty? ' • ^ \ 

tWill the pro3ect emphasize .service or" research? ■ 

What school levels could be involved, . i .e . , a middre level, 
Jr. High School, as well as Sr. H^gh School? ' 

What methods will be tt§ed in evaluatinrg Jthe prograiti? 

^ / . - ■. ' (- 

Selection pf -District ■ . / ' 

The criteria used m selection werfe: ''^ • , *• ' 

1.' The district's special'^needs related to Career Development! t 

2\ The enthujpiasm for the program indicated 'by the persorvs interviewed. 

3. Sufficient, flexibility of the schools' pro'grammirvg of stfudents* to 
permit maximum utilization of Outreach Services-. . 

« «• 

\. Uniqi^p district compc^sit ion which provided Outreach with different 
* types of school districts for program implementation -by * school 
districts*. > * . ' 



j!nalysis ^ 

The five districts not selected were: Freeport, Hempstead, long Beach, 
Malverne and Westbury.^ 

^J^e^port - No visit was made 6^<jause the Superinten'&ent 's repre- 
-sentative stated* that t>he prograrNwas not needed there. 

2. Hempstead - Two visits were made. The first visit was with the Pup'il 
Personnel Services Director, Administrators from the high school, and 

' counselor. Th^ second was with the Guidance i)Coordina top at the 
high school. The Guidance Coordinator expressed the opinion that 
outside groups cannot achieve^ th^ scTiopl's objectives. 

3. Long Beach - Many objections to the program were raised' by the 
Administrators present, such as: ' $ ' , 

jal overburdening counselors by asking them to identify student 
f.or 'the project. ^ 

(b) - Inability to settle upon criteria for student selection, ' • 

(c) Coiicern related to continuing the program beyond Outreach *s 
assignment to the school*- > ^ 

(d) Existing school programs related to Career Exploration and 
DeV.elopment . 

(e) Inability to c^ry out possible project recommendations. 

4. Malverne '^S/tw visits were made. The'teair met initially with the 
Supelrintendeht , who enthusiastically, welcomed the program. The 
second^ meetirv^^ was with the H^gh School .Principal , the Pupil 
Personnel ''Sa^'Vices Director^ and a counselor. 

1\11 students carfy^a program of seven subjects' Cnd lunch. Student^^^^ 
•must be seen by Counselors between 8:15 A.M. and ^:00'a.M. This 
necessitates their coming to school before the first scheduled period 
in order to meet with A counselor. They .mentioned that Allia)|ce for 
Minorities, a Stabe-funded group, is focusing on the potential drop- ^ 
out. They e^^pres/ed t^e desii;e to have Outreach concentrate on the 
^sam6^ students. The t^am felt thatj inflexibility in scheduling, would 
. prevent effectiye implementation of Outreach... 

5. We St bury - The team met with the^ High School Vocational Counselor, 
and two, part-time counselors who Vork with him. All were'willing to 

^ have Outreach in the schbol. The team fait that compared to oHher 
districts considered, Westbury has a strong prbgram in Career develop 
ment . . • * * • ' , 



The four districts selected were UniOndal'^v Manh^sset, Glen Cwe 
and Roosevelt.' The unique characteristic^ which determined their 
choice were: ' ' . ^ 



1^ Gleri Cp\/e - There were three visits by the team. A tt^tal of ' 

• . 14 Staff members were :^nvolved. They ^expressed a need for the 

program and suggested ways in which they could support and 
participate m its implementation. •The means of coordination 
with other pupil service^ programs was established. Glent Cove 
has a mul'ti-ethnic populatiort. Many in each group meet the 
^ ^ project definition of disadvantaged. 

Manhasset - There were two meetings with 8 members of the 
sStafTT All were enthusiastic about having Outreach in Manhasset. 

^y stated that approximately 90% of their students are white 
f roitK^conomically advantaged families, almost ^1 of whom go 
on to ftiqher education. Many of these students are not involved / 
m making pl:»a5^. Rather, they are programmed for college by 
their^ pareptg ' aspirations. The remaining 10% are black, many 
of whom are economically ^and educationally disadvantaged. 
Manhasset felt that activities were needed which would help to 
bridge the gap between these two groups. It was also felt that 
career development was a shared .need. * 
♦ « 

3. Roosevelt - Two visits were ma^B^involving 6 members of the 

* aj^ministrative and guidance staff >v All agreed that although 
many different programs are in the ^^trict, much more is 

'needed. Rooseyelt is a 'predominancy black district, with many 

• economically and educationally disadvantaged students, which 
has been hard hit by the recent cut backs in personnel and 

/ financial support. ' • • 

/ , ^ c 

s 4. Uniondale There were two meetings with 7 members of the admini- 
strative and ^idance staff. The Guidance Chai^ajan immediately 
suggested outlining a year's program for the school, with Outreach 
as the central force. All staff members expressed a need for' the 
program. With approximately 1950 stydents from fairly similar 
backgrounds , 'idwas felt that Uniondale *s comparatively^ small 
fiumber" of Vmu^ual problems, differentiated it from the other three 
districts chosen. < ^ ' 

( 
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, - OUTREACH CAREER AWAJ^NESS PROGRAM ^ 

" ^ 

SECTION ft I - SURVEY OF ATTITUDES OF PEOPLE CONTACTED ^ 
^ . -t ' . ' ' 

The, Outreach Program began work in the fou^ schools in November, 1971. 
Thcaugh introductory meetings and individual interviews with 121 staff 
members (administrators, counselors, teachers, psychologists a,nd social 
workers) and* 16 parent and commu»;Lty groups, attitudes toward BOCES, 
Outreach, Occupational Education, and the disadvantaged were assessed. 
These are tabulated in tables I and II which follow oi> the next page. 

1. While the majority of the f^eople contacted had some knowledge of 
^ BOCES, th^y were unaware of the scope of the' Occupational Edncation 
Program. Taeir attitudes ranged from enthusiasm for the programs 
they knew about to ignorance of many of the program? . Almost half 
were either ignorant or indif f erent^; Only two expressed^ hostile 
attitude based on a negative experience*. v . ^ 

, ^ » . t - 

After Outreach had beeil in the schools for'fiye months, /the 
majority of the staff accepted and were enthusiastic about the 
program. - ^ 

' Most school perspnnel contacted recognized a need for the skill- • 
training provided by BOCES Occupational Education programs for >" ' 
some students-. Most lacked .a knowledge of the high level of 
training ^'and the realities of^e current labor market. Their 
attitude toward Occupational Education an general was en^thusiastic*, 
provided it was restricted to certain students ^ 

2^ The majbri'ty of the peopie contacted were enthusiastic about. 
^ career development and the Outreach program. Some were accepting. ' 
' Few expresses hostility JicSWards the program, | 

3. The feelings of the people^ Contacted , regarding th*? need *f or occupa- 
tional education could be divided in^zo two major generalization's : 

Ja) Most of the<?chool personnel were enthusiastic about students 
who have high academic achievement. The college bound student; 
. does riot nfeed occupational education, all(hough(he mighty benefit 

^^Hk^rom it. , • -r* 

IgPyPccupational ^Education is very mw6h needed for students who 
^acjaieve poprly and who are .soc^^lly m5J.adjusted'. ( " ' 

4. Wost of the people di'ffered in* theiii, definition ^f the disadvantaged. 
They were generally accepting of this group, once identified. A 
l^rge number expressed enthusiasm for .any program which m\.ght beneftt 



TABLE! 
\ - 

ATTITUDES OF SCHCX>L PERSONNEL 



Hostility Ignorance ^ Indifference Acceptance Enthusiasm Total 



BOCES 



♦ 2 



46 



10 



22 



41 



121 



OUTREACH 



14 



32 



67 



121 



OCCUPATrONAL 
EDUCATION 



• ft 

16^' 



23 



81 



121 



DISADVANTSEED 



fT^E 



'15 ^ 



55 



N ^44 



121 



ACADEMICS- 



0' 



^ 0 



44 



77 



121 



• ' . • TAB LE II 

ATTITUDES OF 16 PARENT AND COMMUNITY GROUPS IN FOUR SCHOOL DISTRICT^* 




Hostility Ignorance Indifference Acce^DtancQ Enthusiasm 



4 ' 



8 H 



1 ^ 



7 . 
f 



11 



r 



10 



*'P.X'A. Presidents 
Youth Opportunities 
Operation Get Ahead 
N.'X'S, Employment Service 
U.S. Depar-tment of Labor 
Local Youth Centers 
Lodal Civic Group Leaders 



Sixteen representatives of parent and community .groups expressed a*vide 
range of attitudes in eack^area. They were also enthusiastic about pro- 
grams for the disadvantaged » Many expres,sed immediate acceptance and 
enthusiasm fox the Outreach program. Most were generally indifferent 
toward occupational education and ignoracit of the scope of BOCES programs. 
They too, were most enthusiastic about college and high school academic 
programs ♦ 

As a result of activities involving school staffs and parerits in the 
Outreach program, there was much positive change in attitudes toward 
Career Education and BOCES Occupational Education Courses, There were 
also beginnings of communication with and acceptance by some community 
groups . 
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OUTREACH CAREER AWARENESS PROGRAM 
SECTION III - ACTIVITIES, CARRIED ON IN THE TOUR SCi^OOLS 

^ ^ 

Some oi the activities were carried out m all fojur schools; others wei^e 
carried out m one, two or three schools. A summary of/ progran^ activi- 
ties in each school is contained in Appendix M. 

Fror. the beginning we planned to yse at least ten different guidance 
approaches and techniques. The sequence was not' de,temined in advanced 
Each of the four schools was assigned ap Outreach counselor for two days 
per week*. Th addition, the team coordinator worked one day per week in 
each of the schools. We determined the sequence of activiti^ss in accord- 
ance with school* staff needs. Wherever possible^ we tied m with on-going 
school programs and activities. Timmg'and emphasis were affected by the 
individual Outreach counselor, who, worked in tetms of his own special 
strengths, abilities, and knowledge. 

'For the purposes of this report activities have b^n .organized under 
the five broad categories of Large Group Activities, Career . Conferences , 
Group Counseling and Group Guidance, Pai^ent and Community Groups, and 
Individual Counseling. Where one activity' evolved from a previous one,v 
we disregarded organizational headings, m favor of maintaining continuity, 

Large Group Activities 

Bxilletin Boards were set up inside and near the Guidance* of£|ice ^and in 
the library, and posters were placed around the building featuring the 
CAREER OF THE MONTH. The selection was made in consultation wit.h the 
school counselors. J 



System, several 
any specially 



The Qqtre^ch program was announced, through the Public Ad<ires 
•ti^mes during, the first few weeks of the program, Thereafter 
scheduled Outreach activities were announced. (Appendixes Al - 5) 

It was decided that visits to either Social Studied or Engliih classes 
wquid bring Outreach into direct contact with the largest number of 
students., These were scheduled. School counselors accompaniWd members 
of the Outreach team, and introduced them to the designated classes on 
9, 10, and 11 grade levels. A total of 1778 students were given one 
r n^ore periods in which ho hear about the program, to ask qXiestions, a^d* 
to sign up for individual or small group contacts with the Outreach coun- 
selors. 



i^ssemblies wqre scheduled, .at which the film, "where the Action Is", V(as 
own to nin£h and tenth.^.^raders. A total of 1322 students viewed the film, 
ib^et participated in foli^-up activities such as trips to BOCES faqilities, 
field trips, group guidance,, career conferences, and individual counseling. 



Outreach planned an(J/or participated m evening school based programs. 
For example, Outreach vas asked to pa£4;icipate m evening guidance programs, 
scheduled by the sqhool Guidance Departments. In two instances this was 
announced pye^ the -local radio stations as well as over the school P,A. 
System. ' • ♦ - , ' 



Approximately 646 students we;it on trips to BOdES and 'community centers 
to observe a varieity of occupational areas. The students of 27 classes m 
grades 8, 9 and JO participated in four to s^x sessions of occupational 
units related to career orientation and^exploration , as well as to careers 
.related to school subject areas. A total of 704 s^tudents were involved. 
In one school all, of the 8th grade English classes did a two week research 
project on careerfs. The culminati6n was a series of trips to BOCES centers, 
followed by individual research reports. 

Outreach counselors were aske<S, to participate m school counselor init^iated 
programs for the 11th grade students. and parents. 

^The counselors had traditionally presented'^ pre-college preparation^ program 
* f or their Eleventh grade students. ' Th^ program covered all aspects of 

application and 'admission to colleges. This year's conference was expanded 
'under the heading Pre-college and Career Preparation. The panel included an 
^OutreaQh Counselor who spoke on the significance of Career Planning. (Append! 

B) . The counselor named the five educational routes ''to careers: 

1. High School * ^ - ^ 

2. ,On-the-job Training ' * . ix, 

3. Apprenticeship Programs ' ^ - * . . ' ' 

4. Vocational Education Programs beyond High School 

5. College 

Emphasis was placed orT the fi-rst four. Xhe importance of the student's 
learning how to identify* his goals, consider his /alternatives , and make 
choices, was stressed. The -fact that career choice frequently determxnesr 
an individual's total life style was highlighted. 

A folipw-up afternoon workshop was planned by the school fcounselors for the 
patents of these students. It was entitled "Careers/' The invitation stated 
"You are invited to attend a workshop on ways in which you may assist your ' 
son or daughter m raking decisions regarding his lifers work." 

On the , day of the conference, the librarians had set up a table of publica- • 
tioijs on Career^, which parents yere -invited to peruse. This was the first 
time thit the librarians had been asked to take part in a program planned^ 
by the Guidance Department. 

Another table, 'lield' career pam|>hlets and bulletins which parents/could take*. 
Most of these wer^ supplied by the counselors. 



^Each parent, uporf' entering "the room, v^as given copies of the program and 
of "Materials utilized in Developing Career Awareness Programs'^ in the 
high school, prepared by CXitreach.. (Appencix C) . 
; ! * . ' >^ 

As they circulated, examining the materials on display, one parent said '* ' 
to another, "I've never been to anything like this before." ^ * 

The Outreach counselor discussed the importance of career planhmg for 

students » The parents were given a description of Oytreach^s objectives 
and activities with students, as related to the -Outreach booklet distributed. 
They were asked to Velate the discussion .and the materials to the Guidance 
Associates Filmstri^, "Planning YouJ^ Career , " 

After a period of parent reactions to the film, the school counselors, 
covered varied avenues open to the high school graduate. Thi« included 
location- of training institutions, methods of selection and application, 
and financial aid. 

During the doffee hour following th^ program, parents and counselors 
continued Jj-scussions in small groups. * * »^ 

V 

Both conferences represented a broadening of the counselor's work with ^ 
students and parents, beyond course selection and college application. 
Both gave extensive coverage to options for the ^pon-college bound. Parents 
learned way.s to become more me^aningf ully involved in .helping theii; children 
to make decisions related to career choice. 

In one school, the eighth grade English teachers asked the Outreach counsellor, 
to act as consultah't for a. grade-wide research project on careers and 
occupational opportunities. (Appendix D is a letter written by this class.) 

Throu'gh the project students woulS do outlining, set up bibliographies, 
take notes for research., do written repor-ts on the research^ 'broaden their 
knowledge of occupations, and see an occupational training school in action. 

In addition to completion of a w;ritteh report, each student was required to 
either make- a collate, interview a worker, do a pho'to '3s3c.y or make a poster 
felated to'the career area of his choice. Final reports and additional pro- 
jects were displayed m classrooms and m the halls. Students were rated 
on a four point gpale m the skill areas^' \ ^ 

Senior high school art students acted as consultartts for the 'eighth grade 
students m developing bulletin boa-rds. illustrating the theme, "Exploration 
of Care61: Opportunities." 

The Outreacll counselor coordinated activities involving the eighth grade 
couns'elor, the librarian, three English teachers, selected, senior high ^ 
school art students, BOCES Center guidance and placement co*unselors, and 
the eighth grad^ students. ' • • ' 



The resource materials were: Government Occupational Briefs} 
Dictionary of Occupational Titl^es ; Science Research Associates publications; 
Job Fan^ly Booklets and Kit entitled, "Widening Occupational Roles/*' Guid- 
ance Associates Filmstrip, "Occupations of the 70 's;" Oytreach'^orms for 
Exploration of An Occupation; and career resource materials from more than 
IjO ouiviness anfi professional organizations T - 

Plans were formulated cooperatively by teachers and the Outreach counselor. ' 

The Outreacfh counselor ^Drdered and org'anized career material with the aid 

of tne lii^rarian. * ' ^ - 

kesojrce materials were grouped un^er the following Families of Occupations: ' 
Agriculture, Construction, Distributive, Electronic-£lectricity7 Service, 
Graphic-Communication, Automotive, Office, Transportation, Education, Repair, 
Manufacturing, Miscellaneous. 

To launch the, Unit, the Outreach counselor combined demonstration of techni- 
ques and introduction of students to much of the resource materials. The 
classroom teachert provided continuity and supervision' of material distri- ^ 

, Dution and use of the materials. 

% . \ 

',Tne BCCES coiinselors helped ^n planning and or<3fani2ing the field trips* to 
the BCCES Centers. , ^ ^ * 

Cne^ week- prior to the actual implenientation of the pro^^ct, the teachers 
introduced the Unit a^d the concept of Job Families. Students ^.then selected 
thr,ee choices for^ their career report. Each teacher was assigned four Job> 
Families or clusters. ^ ^ ' ^ * - 

Each student was assigned to 'the teacher supervising the Job** Family he had 
chosen. l5tudents were organized into three groups consisting of approxi7 
mately eighty students each., - * . . 

The BOCES counselors prepared programs for the field tripfe to the centei;s. 
The programs generally consisted of welcoming the students," showing the 
filmstrip- "BOCES Makes It Posisible," and a tour o^ the facilities. 

The quality of students* partic;.pati6n indicated broadened occupational 
dwaren^slt, and increased ability to relate school ^to the wo^d of work. 
This program was an excellent demonstration of cooperative g'Oal ' identifi- 
cation and achievement of the goal. ^ ' * # 

The jieachmg staff how Ifeels better able to motivate and develop a similar 
unit with next V^ar's eighth grade classes. , i 

They, have already made plans for improving upon their initial program. 
'They noted the need for materials specifically geared to career exploratory 
activities. They felt that ^the field/'trips were especially productive 
through the provision of concrete examples of occupational education. 

)i . . . 

. Some of the materials used by the- Outreach counselor in demonstration were * 
- purchased by the librarian. • ' ' 
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Activities with Scho ol- Personnel 

■ • — * I * 

Outreach received much cooperation from school administrators, department > 
chairmen, counselors, and teachers. A variety of activ^ies were coopera- 
tively planned and implemented » 

Regular meetings with the gui^dance departments dealt with planning' programs v 
related to careers, progress reports on current activities, and sharing' in- 
formation and materials on carrier dtivelopment programs. There were numerous 
case conferences concerning indj.vidual referrals, • • 

V " ' «• ' t 

Outreach arranged for a workshop^ m diagnostic uses of the Dictionary of 
Occupational Titles , a< the Hicksville u/s. Employment Office, (Appendix E) , 
The Chief Occupational Analyst, Clemej^t Berwitz, from the New York State 
Employment Service, conducted the ^11 day workshop for 11 counselors. The ' 
Outreach counselors- have conducted five additional workshops on diagnostic uses 
9f the Dictionary of OccQ^atiojial Titles for counselors who could not attend 
the original meeting', ^ , .* . ( 

■ ■ ' \ 

At the workshop, Mr, .Berwitz presented. a case study to the group, A discussion 
followed on *how the counselor might use the Dictionary o& . Qccupatiqnal Titles 
m helping -the client iformuia^te career plans, Mr, Berwitz then explathed the 
"Da ta-Peoplaf Things" concept, and related the case, fJ^re sensed tjo the use of 
the Dictionary of Occupatiohal^Titles as a diagnostic tool. The workshop 
lasted fivel hours,, * ' ^ - ' 

'From the comments of the participants ,^ it seemed that the workshop was Very 
successful. The Dictionary of Occupational Titles came "alive" and tt)^ par- 
.ticipants gained new insight into its uses, i * - 

The Outreach counselors employed the techniques demonstrated in the workshop 
as one of the basic career 'counseling concepts, throughout program imple- 
mentation in the four schools serviced. Counselors from the schools ser- 
viced asked for and received samples of these material^. ^ ^ 

Back-up b^special 5taff members provided on-going support for the Outreach 
Program. The librarians w^re particularly vital. In most schools th^y 
opened extensive resdurces to us. In one school the librarians prepared a 
list of career'^ related materials fpr distribution to staff and students. r 
Their files, pamphl^s, books and pictures were comj^rehensive and current, f 
They gave us promineStv areas of the library to |)ubliteize CAREER OF THE MONTH, 
This included bulletin board space,, a l^rge table, r4cks, and a glass display 
case outside the library^ We used n\uch of their material along with ours. 
They encouraged students to browse in the Outreach display area, and reported 
increased use of the library *s career i»nformation resources. During an informal 
evaluation of impact of the program on students) they asked for suggestions for 
increased 1-ibrary support 6f career exploration for the students. 



In one district the guidance staff had previously accepted the School 
Board's restrictions on the nurnber of students who could* be enrolled 
in BOCES programs. At the end o^ this year, the counseling st^ff petitioned 
the BQard to approve a more than 100% increase in the numbe^^of students 
who could enroll in^S€KJE^ Occupational Education program^. One of the 
counselors began a"tc<mnseling program to provide stUdent? the opportunity 
for career exploration^ and development: of decision-making skills. Another 
cou?iselor instituted a work experience program involving industries and ^ , 
Businesses in the community. 

Activities with 5taf f 

I ^ 

In some schools where the guidance department wa^ receptive, Outreach 

met with" th^ entire guid^-nce department to keep them abreasH: of the on- / 

going activitifevS taking place in their school. * ^ 

We deronstrated and described the fortriat being, used in j the various class- 
rooms. In ^ome cases, the counselors sat in' the classrooms as observers 
during many o^f the sessii)ns. ^ We demonstrated aad explained how the Dictionary 
of Occupational Titles can be' used as a diagnostic tool Both "with groups and 
with individual students. We analyzed profiles individual students- to 
determine how the program' helped students develop career awareness. 

Mo«t counselors saw value/ in using Data-People-Thmgis concepts as one technique 
•tov/ards .enccmraqing student career awarea^s^.* Some ar^ considerina similar 
-going programs for/.next year,' with individual modifications. 

Group Counseling * » - * 

Ten small counseling, groups involved a total of fifty-six student?. The ^ ^ 
groups were mad^ up of self-referrals, counselor ,^ teacher ; and parent referrals. 
The sessions ranged from three to eight* . ^ 

During Outreach orientation of 10th grade English classses, some students* 
signed up. for - in3ividual conferences. Wherever possible, the counselor 
scheduled groups of .six to eight who had common study hall periods. Most 
responded. Four small groups were formed in this manner. Each group met., 
for SIX sesgionfe. Students iiscu^ed their aspirations, interests, abiliti,es, 
^strengths, .and weaknesses. With'group help, each one was encouragej^ to formulate 
a picture, of himself which could be, related to the way m which'' he might begin 
to formulate career plans. 

From the Labor Department Interest Check List, pattern^; of students* choices 
were extracted. Jobs related to 'these choices were? discussed* Students 
learned how to do independent research, utilizing as basic references the 
Dictionary oF Occupatioha l Titles , Occupational Outlook Handbook , Vogue sheets, 
and other, career publications in the school library, v They were made aware of 
professional and union organizational information sucfh'as: places for further 
trS^inik;^ related careers, scholarships, and opportunities m a given field. 



Some. students reported on inteirv^ews with* workers , trips , to work sites, 
.and cupren^t career oriented newspaper and m^^azine , articles . Some took 
advantage of the opportunity to visit^ BOCES^ Occupational Centers where 
they could enjoy close observation of* a work area -which interested them. . 

* ' ^ ' ' ^ 

•Each student left the group with a' self determined "plan to be discussed 
with the school counselor ia course seleJ^ion and post-high school pla/ining. 
, • >^ -'^ ' . 

Plans included cha^;iges in home school programs for next year. Considera- 
tion <^f sch6oi based Work preparation courses such as distributive educa^ 
tion, business education,^ and art, in-depth study of a specific career 
area, consideration of BOCES programs, study of short term pc^st-high school 
training program^, a-nd four year college programs. Spme of the fields dis- 
cussed were Health, Business, Social Services,* Law, Home' Economics , Art, 
'Teaching, Mercl]andising , Performing Arts, Services, and Forestry..^ 

Gro'up Guidance ' 

Outreach counselors experimented with the development of conterjt for a 
four 'to SIX ^sessions unit in occupational awareness to be used by a counselor 
or teacfher in 9th and 10th grade classes. The objective was to help each 
student understand the concept of worl^^er functions which ^re categorized 
as data oriented, people' oriented , ^r tilings' oriented, in varying combina- 
tions. ' ' - • . ^ * ^ 

In the first experiment material presented to the Outreach staff and to the 
counselors from all four schbols by Mr. C. Berwitz, New York Stated Employ- V 
ment Service, supplied, the basic 'input. ' , - ' 

Three 10th grade low achieving Social Studies classes were given four 
sessions presented over a four weefc. period. The first session was devoted to 
motivating the student's to become c*oncerned w^h career choice. Our changing 
technology was disoUssed with strong emphasisS^ the predicted reduction of 
unskilled jobs, and the need for trained skilled workers. We* explored future 
labor projections with emphasis on where the labor need will*be by 1980. 

The second session w^s devoted to an explanation of the Data-People-Things 
hierarchies. Each was explained in great detail. The students were then 
asked t^o analyze themselves, and consider the leveT^* in ^E)ata-People-Thiijg5 
at which they thought- they might -work most comfortably. 

The third session concerned itself with an explanation of the worker tra-its 
components. An explanation was giveVi^o'f wjiat General Educational Develop- 
ment. (GED) means, and what aptitudes^ and interests are. We discussed in < 
general terms how different occupations require different temperaments, physical 
, demands, and working conditions. . ^ ... , * ' 

At the fourth session the students were asked to complete the "BOCES Outreach 
Guidance Program Blank (Appendix F-l)and the Labor Department Interest 
Check List. • i * , • 



\ 
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During subsequent weeks each student 'in, all three classes was inter- 
viewed individually by the Outreach ' cpSaselor . The 'Data bl4nk) the 
Interest Check List, and the student's self identification as to^worker 

, functions and traits were ciiscussed. The Dictionary of Ocougational 
Titles was used to explore different occupations whicl^fit the student's 

, expressed interest and self analysis. As the interview progressed, the . 
student related his self assessment to a variety of occupational fields. 

t 

Forty-seven students ^ere involved, m t\^o class presentations. Thirty-'eix 
students were seen individually. • (Of the 47 students m the classes,, four 
were non-English speaking, three were frequently absent, ♦three decided not 
to be interviewed because they had already decided on their career c^hoices, 
and one dropped out of the class^. ) ^ , ✓ ^ 

As a result of the progi^am, students chose to do , further 'exploratjon of the 
^following carder fields, many of which they, observed thr6ugh visits to . 
BOCES: Office and Business, Health, Mechanica^ and Construction, Art an^ 
♦ Entertainment, and Personal and Social. ' • 

n 

^ After our initial experience with this unit, substantial modif icat^ions 
were made. The Dictionary of Occupational Titles description of worker 
functions was too complex for these* students. For subsequent 'uni^ presen- 
tlations, we rev^rote the material using vocabulary that youngsters could » 
understand. We discontinued use of General Educational Development (GED) 
and Weaker, Traits concepts and added occupational exploration, utilizing 
J the Job Family concept. We used film strips and printed material relating 
individual occupations in each Job Family to Data-People-Things. We also 
administered either the Holland Self-Directed SeaiTch ; A Guide to\Vocational ^ 
Planning and/or the U.S. Department of Labor ChQpk Sheet or Things to Do 
(Appendix - ; and tie BOCES Outreach Guidance Progiram blank (Appendix _ -i) . 

The revised unit ,was presented to a 9th grade advanced Social Studies class. 
We found that with the new unit students could understand Data -People-Things 
concepts, and develop a better comprehension of the world ^of work. 

Following the class presentations, counseling and individual sessions 
findings were shared with' ^he home ^school counselors, who followed* up by 
interviewing each of the students individually. 

The counselors felt »that they would be able to utilize the information ' 
m helping^ the students plan further career exploration, and in making wise 
selection of high school courses. 

♦ • With another group of 10th graders the same basic activities were followed 
^with further modifications. Prior tp class presentatiorif the English Depart- 
ment chairman and the clas3r9om teacherlwere given the unit outline with 
samples of materials to be used. At the end of tiie outline, objectives were 
listed as follows; ^ * 
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g^drvicei? to the S.tudent . • , ^ ; • - - " 

1. To broaden knowledge of current and^ future occupational choices, - 
■" * ' • * , 

2. To encourage the beginning 'of self -anal^si^ <in relation to abilities, 
strengths, and weakne'sses/as , related to-^thc .formulation of career 
goal's. . •. . , ' ' ^ ' 

^ " ^ 1^ * • ' . . , ' 

3. To hold individual conference' to see profile cpmpil<ed by the 'student 

. and te help clarify, remaining question^ rela^ted to choosing a career. 

4. To confer with each student's counselor to discuss findings, and to 
. ^ add vreconunendations *to the- S'tudent 's* (^'tliidance .folder,, ^- 



The teacher agreed to give credit for participation "in the .Outreach Career. 
Awareness Unit. Participation included one or any combination- of the 
followmg activities: class discussion, compl.etian of self -assessment . 
materials, keeping scheduled individual cojifeirence appointment,'* ^nd* report! 
on student research on Families of Occupations. • . ^ 

The counselor prepare twelve folders under the following headings.:'' - r 
Business ^nd Clerical, Agriculture, Electricity-Electronic Service,- 
Family and Community Service, .Graphic-Communications, Metal Processing 
Manufacturing and Distribution, Transportation, 'Machinery Operating and 
Repair, and Hospitality. 

Volunteers were asked to use them jln preparing a three to five minute 
oral repoprt on a particular Job Family. The discussions following each 
report included indentifying the primary worker function in several jobs, 
and lifting them on the board under Data-People-Things. ^ ' ' 

Students wei;e asked to view the Guiflance Associates film, "Planning Yaur^ 
Career", for evaluation of content,, visual appeal, and adequate caree 
coverage. In addiction, jobs described were disqussed in reLlati^on. tojfet.a- 
People-Things . ^ 

Each student was scheduled for an indi\fidtol conference to discuss how- 
he could utilize information and. techniques presented during the unit." 

Most; students had gained in their awareness of personal and general c'areer 
options, and were beginning to understand the importance of self-knowledge 
in career planning. With few exceptions, the students enj6yed having par- 
ticipated in this experimental program, and being asked to make recommenda- 
tions which might be helpful to other ftudents. • 

Another group guidance aj^rpach is described below: 

A survey unit on "Choosing a Career" was done in the form of a worksHbp ^ 
with an 8th grade English class. It was designed to provide students with 
resources in which educational and occupational materials can be found, and 
to introduce students to ar^ras of related information. 
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The orient>ation session included an overview which covered Relating 
School Subjects ;tO Future Occupations, Trends in the Labor Market, 
and Tfi^ Need^to'r Planning Ahead. The purposes of the workshop were: 

1. To help studfnta become aware of their interests, aptitudes, abili- 
ties and personality in relation to a variety of occupational oppor- 
tunities . ' i ' * . . 

2, To acqu^^t them with .the major occui>ational families, kinds of . 
wprk involved, educational and other traihirjg requirements, and 
related occupational opportunities, * * 

' 3, provide students with an opportunity for exploring an occupation 
or career .of their choice. 

Activities included filling out and discussing self-rating charts, * taking an , 
> iq4:erest inventory, writing a short biography, taking a field trip to a BOCES 
Center, reseaitrching an occupatidh oir career of ^the student's choice, 
setting up a classroom bulletin board, relating the subject matter to 
occupations, and writing a summary and evaluation of the workshop* 
(Appendix G)*, 



Mateurials used were film strips, tapes, self -rating sheets, and interest ^ 
inventory, booklets, and pamphlets. 

Individual Counseling ' > - ■ 

A total of four huhdred forty-one students were counseled iiidividually ,. 
Tfle ni^mber of contacts for 6ach ranged from one to five during this 
period.^" Most students who were referred were ambng those consi-dered to 
be academically disadvantaged. The self-referrals tended to b6 from the 
students who were making satisfactory academic progress. They were seeking 
help in choosing a career and broader information on occupations. Our 
most fr^uently used student -assessment instruments were: Dr. Holland's \ 
Self-Directed Search , A Guide to Educational and Vocational Planning, *■ , , 
Dr. V, Boehr.js Things Fo Do, uTs, Labor DeparBnent ^s General" Aotitude Test 
Battery and fnterest Check List, and the BOCES Outreach Career Guidance 
blank, (Appendix Fl and F2) , Through both schedulecf* and informal confer- 
ences, communication between the Outreach counselor and the school counselor 
Was' continuoi0, ^ ^ . "^r ' 



Cases 

— . — ^ ^ 
•Some typical cases are^ described below: 



•Danielle 
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Danielle was .a! "self-referral to Outreach career explofation'follq.wing a 

class orientatiim period. She was a 10th y^ar student carrying a combined 

10 - 11th grade girbgram, Her* marks^ ranged frqm good to excellent In all 

of her stibj-ects^ ..^Sh.e' plans to' go, tO|Cqllege, a'hd she was interested in " " 

the physical and 5ie6tal health fi^eldA ^She did not want medicine or nursing., / 

Danielle explained why <fihe^ would need ^ lot of financial aid^ She came from' ^ 

a if an>ily of six supported by h^r father, a construction worker, • 

••: . - : " .. ■ ■ •■■ 



During co\inseling sessions Danielle formulated her self-concept in relation 
to job functions, potential educational achievement / actual jbb duties, 
and careers in which 'she thought she would be successful.' On the'OutreacH 
Data Sheet she indicated an interest in •Social*' Wprk , Psychology, and Coun- 
seling. ' • . ^ , * ' 

V/e looked at related occupations :^n tHe Dictionary of Occupationa l Title^,^ 
Vol . II ; The Occupational Outlook Handbook ; Heal th Careers in New York 
State ; Lovejoy's Guide to Manpower i ufgyrmation-Financial Assistance, ^ 
Scholarships for Mipority Students . *, ^ ' ; - 

Danielle decided to research careers ia^^hysical therapy, ^reh? Bill taction 
counseling, medical 'social wo:tk, and psychology • ' she wrote away for 
Health Education and Welfare Fj.nanciar Assistan'pe" brochures, promising . 
college 'catalogues, and career materials from professional orgahiz'ations . 

Throughout the counseling Danielle -grew in her ability to relate career 
rnformation to her own personality, interests, and abilities, and to . ^ 
broaden her plans to allow for a number of options. She learned where to 
get infontiatibn arid how to interpret it in terifis of her needs. 

Armed with increased self-knowledge and awareness of several options, 
Dani,elle was referred back to her school counselor to get help in choosing 
a college. ' - 



Dwayne ^ \ ' * 

Dwayne Was a 10th grade student who signed up fox Outreach during a class 
orientation period. 

He was enrolled in a college 'preparatory program. He thought he might be 
interested in a career in electronics. He w^is saving money from his part- 
time job to enroll in^a correspondence electronics course. The coa^-'was ' 
Approximately $^700.00^ • - ^ 

Dwayne indicated interest in and * knowledge about^ electronic ahd computer 
technologies. On the Things to Do Check Li^ he indicated high preference - 
for Data-Things worker functions, which was consistent wit'h^tated interests. 

The counselor showed Dwayne theHBOCES course descriptions of electronics and' 
computer operations. He -visited BOCES Coqnty C^ntej: with a group from his 
school . , - ' 

Dwayne was impressed by the equipment students were using in the electronics 
program. He decided that by enrolling m the BOCES program he, could save 
$700.00, learn, a saleable skill, and get a chance to find out 'whether or not 
he really wanted a career in electro'nics . * 
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During counseling, Dwayne became aware of post-high school *two year 
degree programs in electronics. Previously T he had planned to attend 
a four year college, . 

Dwayne was referred bacH to his scho9l counselor to plan next year's 
^program,' . » ^ ^ ^ 



*Gerri 

Gerri was an 11th grade student enrolled in the Computer Operations ' 
program in BOCES^ Her school counselor r;ef erred her to 'Outreach because 
Getri had decided to drop out of the BOCES program. 



Gerri said she was dropping out because she would ne^d to go to college, in 
order to plan *'a real .career in the computer field. She also stated that 
althpugh she was dping well in the course, she would be unhapjpy just working 
with machines. 

Informal assessments of Gerri 's interests, abilities, and current achieve- 
ment level indicated that she is aggressive, friendly, determined, and 
action oriented. The Outreach counselor discussed with her thg BOCES * 
Business Management program. 

Gerri went over to BOOBS County Center to visit the store set up by students 
in the program. She talked to the students and their teachers, 

Gerri conferred with her parents and returned to the Outreach counselor. to 
say- that she had decided to swijbch. She and her parents felt that several' 
aspects of. the program suited her needs: • . * 

Summer remedial help at Nassau Community College, paid part-time work, during 
,this period, the opportunity to l;iave varied business experience in the 
BOCES program/ and guaranteed .admission to Nassau Community ODllege after 
graduation, 

In^a case conference, Gerri 's school counselor expressed approval of the 
Outreach counselor's recommendations, Gerri was referred bcick'to her 
school counselor to get the course change forms. 



Doreen 



7 



Doreen, 10th ai^ader taking BOCES courses was referred to Outreach by 
the school counselor. She was either failing or doing ^joorly in all of her 
subjects. Her counselor felt that Doreen might do'bett^r in' a BOCES pro- 
gram, but her guardian would not even discuss the possibility* 
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During an interview with Doreen, she iold the Outreach counselor tha.t 
her guarcjidn. want^ed her to become a secretary. She said she hated 
shoirthand^and didn't- like typing either. She said her guardian insis- 
ted that she become* a' ^eciretary. 

We went thrpugh the U.S. Labor Department Interest Check I^ist and 
'discussed varied job functions. We selected BOCES course cards which 
were related to the kind of work activities Doreen preferred- Doreen. 
selected Transportation Customer Services, Dental Assisting, and Banking 
Serviced for further , exploration . She accompanied a group f^om the school 
who toured BOCfe^ County Center that wee^. « ^ * 

{4ean>7hile, Doreen readily consented to having the Outreach counselor ' , 

contact her guardiaa to schedule a Conference. 

The following week.,* at the conference with Doreen, her guardian and * 

thg^^unselor , Doreen vpiced a strohg desirf to enrqll in either 

transportation Customed Services or Banking. The guardian said she 

objected to BOCES because only disturbed or retarded children went ' ' 

therd. - * \ V 




AfVer detaile"S explanation oJE the BOCES organizational pattern, 
•ri(^een*s guarc^ian agreed to visit a BOCpS .Occupational Center. Although 
sh^swould* not set a date at that time, she said she would go with Doreen 
before school ended. She said she might consider allowing Dor fen to 
enroll in itjie Transportation cidstomer Services program, provided that 
she cjntinued with her high school business course^. 



The General Aptitude Test Battery (GATB) was administered to a group, 
consisting of three 10th .graders and one 11th grader. Two were 
referred by the school coiinselor and two were peer-ref erred i , The group 
had focused on career related interests, skills, abilities, family and 
peer relationships, community involvement and family aspirations.* As 
a result of the .group* ex^eriencTe, testing and individual counseling pre- 
ceding ^nd following the testing, each student increase5i his self- 
knowledge and his ability to formulate career plans. 



Mark 



Mark cam^ into the group with two friends with whom he had- planned to 
enroll in RCA Radid and Television courses after graduation. His records 
showed frequent failure and poor attendance. He considered himself- "smart" 
and stated that he achieved poorly because he fooled around a lot. Initially, 
Mark did not accept thi possibility of school failure interfering with his 
career plans. 
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As the group continued tQ meet, Mark grew in his ability an<^ willingness 
to discuss his weak as well as his strong points.. He began to acknow- 
ledge a relationship between school success and the realization of futUre 
plans. ,He volunteered to take the GATB and the Interest Check lAsty to 
help him make realistic career plans. * * • ^ . 

The GATB indicated that Mark was strong in t^ie area^ of business ^relations ^ 
(verbal ability) and elemental and technical work. The results were gen- 
erally supportive of his original interest in the electronics field. 

The Interest Check List supported his stated interest, and also .indicated 
some- preferences for - supervisory , forestry, and sports occupations. V 

4 • \ ' ' 

The Outreach counselor discussed with Mark, BOCES course., of ferings related to 

his interests and abilities. After visiting two centers,' Mar;k decided that 

the BOCES electronics course would suit his ne^edSr and help^ThW to achieve 

his career goals. He plans to enroll, for his 11th and 12thVear^l / 



George 




In the group, George expifessed the des^ire to manage a music store. ^ Hi^ v 
work experience and leisure time activities, .evidenced. leadership abili 
His school records indicated -€^trength in mathematics. - - 

On the Interest Check 'List George showed interests in writing, commercial * ' 
art, and photography. 

The GATB indicated h'i^h potential in abilities required for numerical, 
clerical, and merchandizing- worH* ^ , 

c 

In counseling, George was enthusiastic about* considering Interest Check 
List and GATB results in fo:i:mulating career plans. He took a trip to. a 
BOCES Center to see the Business Management program in operation. He saw 
the combined home school, occupational education, work experience, and 
college program as an excellent opportunity for increasing his career 
options. He plans to enroll in the BOCES Business Management program f or ^ 
his senior year. 



Career Conferences 

•* 

There were six career conferences held during the school day/ The areas 
covere'd were Graphics, Health, Business, BuildKig Construction, and Travel 
Careers* Two 'hundred thirty students participated. BOCES teachers were 
speakers at the Graphics Conference. In one of the schools where the pop- 
ulation iS predominantly black, the Guidance Chairman preferred that 'only 
local residents be utilized. 

In one Senior High School a committee* was organized by the Guidance Cnair- 
man to plan a Career Awareness Day. . Jhe committee, included the school 
counselors, the Outreach counselor, and several members of the teaching 
staff. It was decided that successful .people from a variety of occupational 
fields would be invited to conduct studient workshops m the school throughout 
the morning* 

Since the entire high sdnool population would be- involved, scheduling, 
students became a primary problem. It was decided that offering free 
choices might result in jpver attendance at certain workshops and little or 
no attendance at others. 

The lisj: of speaker acceptances indicated that all persons participating 
represented superior training, achievement, and talent at professional 
or high managerial levels. The Outreach counselor was conc'^rne^d tha.t the. 
students, who could not presently identify with such outstanding career 
achievement, might f ind^ the workshops unrewarding. Thus, it was suggested 
that 'Career Awareness Day be organized around: * ^ ' 

Careers Related to Ideas (DATA), ^ 
. » Careers related to People ^ ■ ' ^ 

Careers Related to Things 

The students would be ask^ed to focus -on primary functions in career areas, 
rather than ^ on a specific career. 
\ 

Speakers would *be asked to discuss both the routes which they took to reach 
their achieved goals, and some of the supportive workers related to their 
present occupations. In this way, choice would not be the predominant 
factor. Every student, could visit three workshops, each focusing on a diffe 
ent worker function. 'Attendance would be equalized at all workshops. < • 



support this idea two letters v^ere drafted, one for the workshop leaders^ 
one to prepar-e the students! (Appendix H) . The purpose of both letters 



To SI 
and 

was to provide a meaningful structure for students at the exploratory stage 
of vocational development, who were not ready to focus on specific occupa-- 
tional choices. 



Eventually the committee rejected this plan as too complex a concept for 
speakers and for students'. Each student was arbitrarily assigned to three 
workshops cover ing 'different areas/ withaut regard for individual interests 
or abilities. 
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:n Career Awareness Day, the mechanics of room assignment for speakers 
and for students had been well worked out. A studejit reception and 

r t.-(7.-tratiQn co^r tt c welcomed the ouests, served then coffee and escorted 
them to their assigned rooms. Staff and students served as moderators 
m the workshop rooms. * 

*The random assignments were accepted by, those students who happened to 
be with people who^e personalities held them. Other students apparently 
found notvhmg applicable to themselves in their first .assignment, and 
either left the building or shopped around for more interesting presenters. 
The rt^sult was that by the beginning of the final presentation period, some 
speakers had packed jooms and others had either no students or very few 

This example 'as included because many of the necessary irigreSients usually 
considered important m planning a meaningful educational experience m 
career develojpment were present. A variety of outstanding people repre- 
sentative of the predominant ethnic make-up of the student body, came to 
speak about their individual ^routes to success. Comprehensive planning 
covered tirfting, space assignmentSy and movement of students. There was 
student and staff involvement. ^Nevertheless,, interest was not sustained 
for Tihe ma3oraty of the students. 

iT 

The Outreach^coun^elors felt that purpose and structure with objectives 
cl-early understood by students and speakers, would transform a Career 
Day into a meaniifgful educational experience for many students. 

Parent and Communityy Groups , 

Apparently one reason for the reluctance of some students to pursue occupa- 
tional education, is a reflection of negative parental attitudes. Contact 
wit*h as many parents ^s possi&le was a primary goal of Outreach. 

Coffee klatches were held in the homes of P.^A. presidents of two schools. 
(Appendix I-l) . Memlpers of their execiftive b^rds attended to discuss 
Outreach, and to broaden their knowledge of BOCES Occupational Education 
programs. Descriptive materials Mere distributed. A total of 34 parents 
attended these meetings'. 

The parents seemed enthusiastic about Outreach and took' advantage of the 
opportunity to voice concerns about occupational education in'genferal, 
in this informal atmosphere. . 

One outcome was*^ that Outreach was asked to plan a Job Opportunities Night*. ' 
for parent's and students of one district (Appendix 1-^2) . Attending this j 
meeting were 150 parents and students, staff members. One board member 
was present. Different trade workshops were conducted by 15 BOCES teachei^s. 
Another outcome of the coffee klatches* was .a luncheon visit and tour of 
BOCES facilities by 12 parents. . 



Grade level parent meetings were held m three scnools for 9th; 10th and 
11th graders. C'utreacn and BOCES information was a :oart of the agenda. 
Previously these meetings had been geared to programirang and collc9e place- 
merit procedures. The five meetings were attended by 462 parents. One 
such program is ^described m the Large Groap Activist xes section of this 
report. 

Job Opportunities Night 

In preparation ' for Job Opportunities Night, tne ?,T.A. President asked 
Outreach to gear occupations covered to the noE-professional major demand 
areas . 

%e members of the P.T.A-. sent flyers to every parent in the school dis- 
trict. Thev circulated flyers to every student throughout the schools 
(Appendix 1-2) . An article was submitted to the local newspaper adver- 
tising tne trogram (Appendix 1-3) . Announcements were made on' the local 
. radio stations, and posters were placed m t^e library and m stores 
throughout the community. BOCES occupational teachers werk speakers provided 
by Outreach (Appendix 1-4). Following a group orientation presentation, 
each speaker was assigned a room. The audience broke up into individual 
workshops. Twenty-one trades were represen^ted by 15. speakers. 

One hundrted fifty parents and students were m attendance. From the comments 
•"made by many of the participants*, they gained information about tKe occupa- 
tion as well as training opportunities available to enter various trades. 
aA article describing the success of the program was *.publi shed in the local 
paper (Appendix 1-5) . - r ^ 

The P.-T.A. felt that the Job Opportunities Night was veiry successful, and 
requested that it become an annual event (Appendix 1-6) . 

.V . ■ ., ■ ' . 

In 'one school distriot the Outreach counselor initiated a meeting with th 
Director and Co-Director of the local Youth Center. They discussed Outre ch 
and its objectives. It was decided, that the Director would meet with his 
staff and the youth of the^Center, to determine whether or not Outreach .ser- 
vices could be^utilized in their program. He would contact the Outreach 
counselor to schedule a follow-up meeting. 

A^ter a long period of time elapsed with no contact from the'' Centef Director, 
the Outreach counselor spoke with a student who attends the Center. ' He tiad 
previously expressed* ipterest in participating m the Outreach Program. In 
conference, the ^student stated that there is a grea^ need for aiding oiit-of- 
schoo'l yoqth in developing the ability to sustain en\ployment. He also felt 
tha^ there is equal need for changing high school students' attitudes toward 
career planning.- 

i 

)Followin«^ this con^^lfence, the Outreach counselor initiated a secend meeting 
at the Center withJche Director. Although the Director seemed recep .ive t© 
Outreach mvolvemeife, in his program, no definite plan evolved. He r heduled 
^"another meeting.* 
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At the third meeting it was decided that Outrea'ch could implement a 
tareer orientation pr*dgram covpring> selfrappraisal , gWoming, training, 
and/attitudes on the joB, Before instituting the program, the Director 
woAd contact other area -agencies, to prevervt duplication of services.^ • 
In addition, .the Outreach counselor might- utilize these programs in making 
referrals/ A meeting waft plar)^ed to include ^ representatives of all of the 
area ,a^gencies . - • ^ 

By April; when the Outreach counselor coatapted the Youth Center Director, 
no date for the meeting had been set. The Outreach Counselor decided 
that insuf ficiei^t time remained for starting a meaningful' program. 

It was recommended that the school counselors continue 'attempts to establish 
communication with the Youth* Center*. Center personnel might lend support 
to school based programs in career development's' The students would benefit 
from articulation of services between the^r High School and their Youth ' 
Center , 



1 
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OUTREACH CARELR AWARENESS PROGRAM ' 

I 

^ . SECTION IV - CONCLUSIONS c 

* — — — ■ . ^ 

1. School staff IS aware of BOCES, but not of the scope of it^ programs. 

2. Heavy college* emphasis pervades all of the school environments. 

3. Staff knowledge of career development and career educatlj^^is limited. ^ 

4. There was considerable confusion m arriving 'at a generally acceptable 
definition of disadvantaged. Ift each school the concept of disadvan- C» 
taged was*defined differently. Outreach settled on the definition, 
"Students whose economic, social^ and general educational status inter- 
fere with their _ability to make and implement plans related to future 
choiqe of a career." . 

• 

5. Certain techniques used by Outreach were effective) particularly the 
Career of the Month, the Job Opportunities Night, classroom orienta- 
tion, the Career Development Unit, and BOCES Center tours. 

6. The following instruments are some tools which can guide the counselor ^ 
and the student m selecting individualized routes to career explora- 
tion and planning: 

BOCES Outreach Guidance Program Blank 

Interest Check List; U.S. Labor Department ' . 

Things to Do: V. Boehm , 

(short experimental test developed by Dr. Boehm NYSES) 

Self- Directed Search , A Guide to ' Vocational Exploration ; 
J. Holland 
I- 

General Aptitude Test Battery: U.S. Labor Department 

7. There is a real need for ind;i,vidual counseling to follow the group procedures, 
bu,t this requires allocation of sufficient staff time by either the home 
school or the BOCES counselors. 

8. School staffs were ^willing to experiment. They were very responsive to 
supportive efforts which included demonstra*tion of techniques, opportuni- 
ties for training, and easy access to appropriate materials. Several » 
school counselors and teachers are incorporating some of the Outreach • 
a|)proaches and materials into their on-gomg programs (Appendix JtK-L) . 

9. The complexity of school striictu^-es affects m many ways, what outside 
^ perso/is can do. In^ one school, resistance on the part of some staff 

members was apparent, and interfered with effective in-depth program 
implementation •^durin4 the period of November through March, -cvcrrheless^ 
some work was accoippl^i^hji^.. In April, several members of the staff spoke . 
out strongly in favor .ofVfcpre emphasis on career education and career coun- 
seling. , I /i^;^ 
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10* Sporadic one-shot eareter days and career conferences are generally , 

not effective. Career education must be continuous and sequent ialljf' I ' 
^planned . ' . • ^ * 

11; To help students develop their ability to make decisions, all career 
y activijties should provj.de them with some element of choice. , 

12. Outreach had an impact on broadening the focus of some guidance and 
teaching activities, to include 'emphasis on career development. 

(a) One princij>al requested that each, member of the 
guidance department submit a proposed innovative 
program to Implement career development. 

(b) The principal of^ one high 'school issued to his 
department chairmen a position paper on the inclu- 
sion of career education in tHe curriculum. 

(c) One school has instituted a cooperative .program with 
local industry, to provide selected students with 
supe,^vised job experiences. 

(d) Some counselors changed the focus of their traditional ' ^ - . 
course selection and college preparation conferences ^ 
for parents and students, -to conferences which empha- 
sized developmental career planning.^ 

(e) Librarians sought Outreach recommendations regarding ^ T 
the purchase, arrangement, and circulation of career 

resource materials to be used in 1972-73. 

13. This type of Outreach Program whicl^ supports career education activities i 
inlthe home schools does have a very positive effect on enrollment in 

BOjjcES Occupational Education courses. This conclusion is supported by 
Table III which follows on the next page. 
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OUTREACH CAREER AWARENESS PROGRAM 
SECTION V - RECOMMENDATIONS 



General Recoirmiendafeions V 

^ — : ■ • . . •• 

1. In conducting orientation programs with home s<?hools, more emphasi.s 
should be placed on career awareness for all ' students , by the 
BOCES counselor- The full scope of the BOCES Occupational Education 
Programs should be presented as -an educational alternative for every 
high school student. , 

2. They should encourage a planned and structured program in career 
development at the home, school , as a bridge between school and 
everyday living.. This should take , precedence over college placement 
counselor activity. The concept of career awareness should permeate 
every fiacet of the educational program. 

> ^ * " , • 

3. In ordej^ to facilitate career development, all guidance counselors 
must sttjjjy and know the attitudes of all of the school staff toward 
work and 'occupations . The home school guidance counselor must under- 
stand hi^, responsibility to work with all of the schopl staff, parti- / 
cularly d^^partment chairmen and teachers, in changing negative attitudes 
about occupations which do not involve a college degree. Primary 
emphasis sH'yuld be plated on the English and ^cial ' Studies Departments, 

because ,they~ affect. ^11 of tlTe~studeTrtsHbn-a-^choal^^-— 
/ \ . 

, 4., Occupational^ 51a terials should be kept current, visible, and broad in 
scope. They 'should^be given consideration equal , to th^^^r'given to 
college ^resources. 

5. Representatives from colleges, vocational and technical training institu- 
tions', apprenticeship and union sponsored programs, civil service , 
business and industry, should be made available to the students and 
parents . • 

^. An effective BOCES orientation program should involve cjirect regular, 
planned, frequent contact with COUNSELORS , ADMINISTRATORS , DEPARTMENT 
CHAIRM-EN, INDIVIDUAL DEPARTMENTS, ENTIRE FACJULTV AND STUDENTS, PARENT 
* AND COMMUNITY GROUPS. " . ' 

7. The inter-relationship between internal situations; absenteeism, "no-shows" 
dropouts ^nd orientation, must be clearly understood. Negative experience 

» of a few students can affect the ability to reach out effectively to 
hundreds of others. ' ^ 

8. The great need for reaching out to parent and community g;t:oups is beyond 
tlxe scop^ of the BOCES counselors. Home School counselors might continue 
to reach out to these groups which influence* student attitudes, to gain 
wider support fpr Career Education. More planning of 3oir^t career oriented 

. programs is one way of accomplishing this. * 
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B. Recommendatidhs fbr Program Planning 1972-73 

1. In-seryice -workshops for home school personnel should be, offered by 
BOCES Outreach staff to teach administrators, counselors, curriculum 
planners, and teachers (i,e, industrial Arts, English, Social" Studies, 
Physical Education), how to develop oir-going career education programs. 
The scheduling' could range from three sessions to art accredited full 
in-service course. The workshops itiust ccA^er both affective and cognitive 
areas. They must also provide ample time for group discussion of p'ersonal^ 
attitudes and follow-up and f ollow- through . 

2. BOCES pupil personnel workers should participate in the workshops in order 
to strengthen articulation between home schools, OUTREACH AND BOCES Center 
services . 

3. iSome other activities and services BOCES could offer home schools would be: 

» 

(a) County wide Career of th^ Month programs. 

(b) Day and/or evening career awareness and career exploration programs, ^ 
.utilizing BOCES teachers as experts. ^ 

(c) Giving specific techniques in the planning and implementation of ^ 
career education programs for .individual schools. 

(d) Making available audio-visual information and materials to reinforce 
career education programs. 

(e) Techniques for setting up career information files and systems. 

(f) Planning activities with students which will involve the use of these 
files. 

(g) rWvidmg staff and students extensive knowledge of BOCES 
Occupational Education offerings. 

(h) Field trips to BOCES facilities and to industry, along with techniques 
for preparation and follow-up'. 

* 

(i) Access to BOCES Career Information Collection. ' ' 



/ 
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Appendix Al - S Announcen^ent -of Program .(Jotter to- jStuden.ts) 

■ f ' GUIDANCE DEPARI'MENT " ' ' ^ 

UNIONDALE HIGH SCHCX)L 

^ ' ' 'November 11, 1971 



WTo: 'All 10th Grade Students 

From: Mr. Louis P. Balletto 

. Re: Career Program 
♦ 



AN OUTREACH PROGRAM IN CAREER DEVELOPMENT 
COMES TQ UNIONDALE HIGH SCHOOL 



/ 



Your Guidance Department is providing a Career Development 
Program, which will explore with^you a variety of Careers. 

There are more th^n 20,000 different jobs to choose from. 

WHAT'S IN YOUR FUTURE? 



Mrs. Hervie Madiso^ and Mr. Morris Bangel are two Career 
Development) t>unselors who will be in the* school every Monday and 
Wednesday, to work with yt)u. 

Look for further information under: , 



Career-pf-the-Month on the Guidance Bulletin 
Board and in the Library.^ 



We'll se^ you at the 10th grade assembly program on Friday, 
November 19th. - ^ 



LPB:Ok 
\ 
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OUTREACH CAAESR D£VEL0H^I2N■T'P^0GRA1^ 
To students - ' ' . ' * 

What. will your f\ituro occupation be? : 
' Do you kiiow what jobs will be«. open "to "you? - 

. - 

Do you know the skills needed for the kind' of work 
you might like to do? . ^ , 

V/ill you be able to get work vrtiich offers 'you good 
pay, and which you enjoy doing?' . ' - ' y. ; 

Are your job pleins realistic in terma of your intert5A% 
and abilities , , ' . * 

Will your school program help yojUr tp l?each your.^car^er 
-goals? V--* — - - 



Most students will have problems ohoosinfj the right 
career for thorn. 

The OUTRSACH CAREiSR DEVELOPMENT PROGRAM is^ designed to 
help you to learn how-to make this important decision.' By . 
participation in the program you will be able to seleqt goal which 
are appropriate y^^p learn how to reach these goals # 

The educational route you 'take will influence your 

level of employment in your phosen rf ieid# Some of the common 

educational, routes are: ' . . 

!• High Schodl . • 

2. On- the,- job training 

3» Apprenticeship programs ' * 

ij.. Vocational Education Programs beyond High School. 
5r Coil>ge * i 

CoAtact yoxxr' Guidance Department for a conference with 

. 1 " ' ■- ■ ' ' ' 

the\ OutreftQh Care6?Dey0lopment Counselor. 



QOCES -OUTREACH CAREER DEVEL0?MENT PROGRAM 



An Outreach Program in Career Development comes to Roosevelt High 
School* 

^^our Guidance Department is providing a Career Development Program, 
which win explore with the students and their parents, a yai-iety of 
possible Career choices* ' * " * . 

C I 

There are niore than 20,000 different jobs to choose from* 

WHAT<S« IN YOUR CHILD •$ FUTURE?.- c '\ 

* • ' ' ' • ' 

Mrs* Hervie Hadison and Mr* Morris Oangel are two Career Oevetopment 

Counselors who will be in our school every Tuesday and Friday, to work 

with students and parents* 

We have planned ^ number of ongoing wcnts which will cover the 
major dcc\jpationa1 areas* We urge you to look at cfur" Career of the 
Month displays on the Guidance Qulletin Ooards and in the Li^^ary. 



You will receive cbmftnjnicat^^s regarding special events related 
to tareer Development* We hope/you will attend* 



BOCES OUTREACH CAREER OEVELOPHENT PROGRAM 

^ * 

Memo to Students: 

t * 

An Outreach Program in Career Development Comes to Roosevelt High' 
School • 

• Your Guidance DepaVtnient is providing a Career Development Program 
which will explpr^ with you a variety of Careers. 

There are more than 20^000 different jobs to choose from. 



• What's In Your Future? , . ' 

Mrs. Hervie Meidison and Mr. Morris Oangel are, two Career 
Development Counselors who will be in the school every Tuesday and 
Friday^ to work with you. * » 

i; 

Look' for further information under Career of the Month on the 
Ovilletin Ijoards and in the Library. 
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WHAT EVERY MANHASSET PARENT 
SHOULD KNOW ABOUT BOCES 

The Nd^u Cuuntv Buaid ot Cooperair.e Services (BOChS) 
IS an educational orsani/aiion which coniraclb to offer 2b 
dtlterou iCrvitCi li) the 56 ^choo\ districts in Nassau County, 
on a bh died services basis 

Tile purpose ot the Cooperative Board is to accoinphsh for 
groups ot school districts and their students tho^ things that 
the\ cannot do lor themselves with maximum economy and 
efficiency both m the education and the financial sense. 

Occupational education is one of the 2b services offered. 
There are five Occupational Centers at which 60 courses are 
offered 

Students in Manhassel who elect to go to a BOCES program 
are bused to the \orihwest Center n\ Mineola (their area center) 
or to County Cenicr which has courses that are not oflered at 
the area center Six Manhasset students attend the Northwest 
Center and thirteen attend County Center Courses offered at 
the Northwest Center are Auto Body Repair. Auto Mechanics. 
Commercial Art. Commercial Photography. Computer Opera- 
Mions: Cosmetology. Data Processing: Health Services. Medical 
Assisting: Refrigeration and Air Conditioning 

Among the courses County Center offered for 1 970-7 i 
, were Aircraft Maintenance. Architectural Drafting: Baking. 
Backing. Building Mechanics; Carpentry, Child Care; Clothing 
Services, Commercial Food Preparation. Computer Programm- 
ing for the Visually Impaired. Dental Api^tiJnt; Dies&l Engine 
Mechanics. Fashibn Design; Flofal Design. Health Careers; In- 
dustrial Electronics. Marine Maintenance. Medical Laboratory 
Assisting. Metal Fabrication. Office Services; Offset Printing. 
OrnamentaLHorticulture. Radio and T.V. Service: Retail Busi- 
ness Management. Transporlat^on Customer Services. The Retail 
and Merchandising program is coordinated with courses a> 
Nassau Community College. The student can continue and re- 
ceive an associate degree Nine seniors are currently enrolled * 
in this prograh^i 

Before deciding, a student (I) talks it over with the home 
school suidance counselor. (2) attends the BOCES orientation > 
sessioif in the home school, and (3) comes to a BOCES Center' 
Open House with parents . 
* The student. attends the courve of his cnojce for a half-day 
and sper^ds the other halt-day M the home school for basic 
requirements for graduation \U will "have an opportunity to 
get on-the-job experience worung at places suph as Ford and 
General Motors Facilities. Cential General Hospital. Plamview. 
Long Island Jewish Hospital. Nassau County Medical Center 
(Meadowbrook). kobin Hood Country Day School, Brookville; 
ZEM Tool Company. Alexander's; Lindy Electionic: Howard s 
Johnson's. Newberry's. 

If a student changes vocational goals, a change can be made 
m the course and a move to another center is possible, if the 
♦ 'course is not offered at the area center. 

Students have an opportunity to participate m the Student 
Advisory Committee (SAC). Vocatjon Industrial Clubs of 
Ameto (\1CA), Federation ol Fu^ture^griculturahsts (FFA). 
Future Buinness Leaders of America (FBLA). Future Nurses 
of America (FN A), and Distributive Education Clubs' of Am- 
erica (DECA). Through these clubs they Compete for awards 
against students from all over New York State who have shown 
special talents in their fields. Tliesc contests are held in sudr 
resort hotels as The Laurels. The Nevele. and The Pines Thd 
state winners then go to compete in national contests held 
, in differeht cities each year 

in June all studepR who have completed a course sequence 
Attend an Award^remon> at \\hich guests include dignitaries 
from gf^vcrnnienf^ndustrv <>nj labor When a student is reail). 
the BOCES Placement Service helps him find a |ob In the Class 
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i f June I'^^^O. out of 467 students. 88T were full) employed. 
8^; were emplo>ed part-time. BOCES graduates are attending 
many post-secondary institutions such as Academy of Aeronau- 
tics. Adel^^hi University. Eastern Ari^iona College. Fashion In- 
stitute of Technology. Pratt Institute. SUNY at Alfred. Farming- ^ 
dale." Morrisville. Nassau Comntunity CollegCc 

In^Jescribing their experiences, three BOCES graduates.stated 
'*Tli^ years at the BOCES Center were the best school years of 
m> life If I did not have this school to attend I would have 
been a dropout . .1*m now at Farmingdale College laking 
advanced courses in the subjects I started at BOCES " 

'*I believe I am considered to be a fairly decent carpenter, 
but I would not have ever been if it wasn't for BOCES. . " 

**If It wasn't for BOCES training. I wouldn't know what I 
would be doing now . I will recommend this stljool to anyone 
I know ' ' 

The Stattiment of Policy and Proposed Action by the Regents 
of the University of the State of New York states th^l "To 
serve all people, occupational education must be part of a 
macro-educalional system which recognizes the career implica- 
tions of all education The need is evident for an educational 
system containing multiple avenues to success and happiness. 
Through the cooperation of BOTES and the 5t) school districts , 
It services, this can be accomplished ** 

f 



The "Outreach" Program 

The BOCES Outreach program currently in the Marthassei 
Senior Division is a one-year program funded by the N.Y Stale 
Divisioii of Occupational Education Its purpose is to develop 
salable skills for students through programs geared to thexx:- 
cupational areas in major demand. 

The program is focused <5n the approximately 357c of stu- 
dents who enter the world of work without a salable skill, the 
potential dropouts, and students who need to earn money 
while m school in order to continue their educalion. Two 
counselors from B(X'ES. working closely with our Guidance 
Department, are in ouf district two full days a week. 

The services of the project for Manhasset students are: to 
provide individual and group counseling, to foster vocational 
planning consistent with interests and abilflies. to broaden 
knowledge of current vocational opportumties'and increase 
awareness of the relationship of occupational education jo life- 
planning; tp administer the General Aptitude lest Battery and * i. 
other tests to«elected students. and to provide test mterpreta- 
tion and <;areer planning based on results. 
. In addition other services that the career counselors can 
offer to our districl'are (a) Grade level assembly programs. 

(b) Field trips to B()CES Centers ^id other occupational 
centers, (c) Career development and occupation preserVtatiOns 
at SCA and other community groups, (d) Group discussions 
with department chairmerl and facultyon methods of imple- 
menting occupational education in the various subject areas. 

(c) Speakers to attend student and faculty meetings to discuss 
occupations in a particular field. ' . . 

Students are referrecl to the BOCES counselor by the guid- 
ance counselors and classroom teachers The BOCES counselors 
assist them in occupational awareness, offering alternative 
routes to success, and helping them gain deeper self-awareness 
Printed material, films and film strips are used. Paitntal in- 
volvement IS encouraged The BOCES counselor is m the high 
school guidance office all day Tuesday and Friday and wel- 
comes hearing from interested students and parepts. 

The Board of Regents m their proposed plan for New York 
State has as one of its goals, "to guarantee an adequately pre- 
pared Work forte and productive employment for all who are 
able and \villinc \6 work " 
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RCJosevoLL n:w york n575 

FRccpoft 8-7302 

GUIDANCE DEPARTMENT 



THOA\AS f;cARr 



April 19, 1972 



Dear Parencs: 



As your child cDrtfie;:c*s the t&ath grad^, thie ne^ed to"ihak-e impo?r.tant Jecisioiis 
about *t*ae future arises. The American educational ' system is frequently criti- 
cizcd for its failure to provide specific occupational training to students. 
Fortunately, this is not the case in Nassau County. 

The Board of Cooperative Lducational Services (BOCES) offers thorough training 
in over 50 different job specialties at five centers located throughout the 
^county. A complete listing of courses taught -by BOCES is attached. 

Students generally enter a BOCES program when they start the eleventh grade. 
I^t is felt that fcy this time they have the educational background, exploratory, 
experiences, and maturity necessary 'to select and profit from such a program. 
They attend their home' high schools to take the academic subjects required for 
^ra^uatipn by New York State, and then t>ravel to a BOCES center for the occupa- 
tional training. A^ter graduatjLon, students may .elept to enter the labor fprce^ 
.at^Ud college, or pursue further train#ing in their chosen career. 

Recent Roosevelt graduates have been enrolled in BOCES courses in Automotive 

Mechanics, Baking, Licensed Practical Nursing, and Technical Electronics. 

ft 

We believe that the BOCES projgramMias much to offer interested students. We 
encourage you and your child to investigate the opportunities available. Your 
child's guidance counselor can provide ^hin witli complete information about BOCES. 
I We also invito you to discuss this matter with a counselor. Please call 378-7302, 
extension 43, to arrange for an appointment. 



Sincerely, 



ir 



t 



^^y^ * iKennedy ,-^J^^p^d . D . 



JT/nosfroy 



10th Grade Counselors 



. Appendix B - P«rfe-Col3.ege and Career Preparation February 1972 



GUIDANCE DEPARTMENT 
UNIONDALE HIGI;! SCHOOLn 

ia 



PRE-COLLEGE AND CAREER' PREPARATION 
FEBRUARY 25, 1972 



1. MR. MEISLER Introduc.tioji and General Information 

*, • 2 ; ■■ Miss -FERENZAK • Types of Institutions 

"""boeal .College Requirements 

3. MISS WATERS , College Representatives^" 
• . » College Selection 

V 

4. 'MRS. AARONSON ^ College Vi^ts 

5. MR. NICHOLSON Scholarships and Financial Aid 

6. MRS. MADISON ' Significance of Career Planning 
,(BOCES Outreach Program) 

7. MRS. HOUSTON , Career Planning ^ Retail Business 

Management . 

8^ MR. HIGGINS ' Eigctives for Seniors in English 12 

9. MR. MEISLER" ' Concluding Remarks ^ 





Appendix C 



OUTREACH 
PROGRAM 



BUSINESS CAREERS 



MINIMUM TRAINING REQUIRED 



STENOGRAPHY 
TIP INC. 
FILIKG and 
RELATED 
OCCUPATIONS 



COMPUTIKG «nd 
ACCOUNT - 
RECORDING 
OCCUPATIONS . 



MATERIAL 
PRODUCTION 
RECORDING' 
OCCUPATIONS 




High School and/or 
vocational 



^File Clerks 
Receptionists^ 
^Clerk -Typist 
^Secretaries 
^Stenographers 
^Duplicating 

Machine Operators 
Office Machine 
Operator 



Chejckers 
Cashiers 
♦Bookkeepers 
Tellers (Bank) 
Computer Machine 
Operators 
Collator ^ 
Tabulator 
Key-Punch. 
Billing Machine 

Operators 
Weighting Machine 
Operators 



Production Clerks 
Shipping Clerks 
Receiving jClerks 
Stock Clencs 



High School and 
on- the- 30b training 



1-2 Year 
Technical or College 



File Clerks 

Receptionists 

Clerk-Typist 

Secretaries 

Stenographers 

Duplioatmg 

Machine Operators 
Office Machine 

Operator 



Checkers 
Cashiers 
Bcxjkkeepers 
Tellers (Bank) 
Computer Machine 

Operators 

Collator 

Tabulator 

Key-Punch* 
Billing Machine 

Operators 
Weighting Machine 
Operators 



Production Clerks 
Shipping Clerks 
Receiving Clerks 
Stock Clerks 



Secretaries 

Legal 

Technical 

Medical 

Public 
Duplicating 

Machine Operators 
Office Machine 

Operator 
Stenographer^ 



Bookkeepers 
Tellers (Bank 
Computer >lachine 
Operator 

Collator 
* T£djulator 
Key-Punch 
Programmer 



Foreman or 
Supervisors 



4 Year 
College 



Advanced 
Degree 



Supervisors 

Secretaries 
Lega5^ » 

Technical ^ 

Medical 

Public 
Court Reporters 
Administrative 

Assistant 
Office Manager ^ 



Accountant 
Programmer 
Program Analyst, 



Supervisors 
Manager^ 
Administrators 
System Analyses 
Certified Public 
Accountant (CPA) 
Tax Specialist 
Auditor 
Controller 



INFORMATION and 
MESSAGE 
DISTIRUBTION 
OCCUPATIONS 



Messengers 
Mail Clerks 
Pos^ Office Clerk 
Mail^ Carriers 



MISCELLANEOUS 

CLERICAL/ 

OCaTATIONS 



Collector • 
Hotel Clerks 
Transportation fc 
' Customer Service 



Messengers 

Mail Clerks 

Post Office Clerk 

Mail Carriers 

Telegraph Operators 

Telephone Operators 



Superintendent of 
Mails ^ 
Foreman 



Assistant 

Postmaster 
Public Relations 
personnel Supervisoi 



Postmaster 

Marketing 
Research Ana- 
lysts 



Collector 
■Hotel Clerks 
Adjuster^ 



SALESPERSONS 
SERVICE 



Retail Salespersons 
Door-to-Door 

Salesfrersons 
Insurance Sales 
Real Estate' Sales 



Retail Salespersons 
Door-to-Door 

Salespersons 
Insurance Sales 
Real Estate Sales 



Manufacturing 
Salesper^ns 



Manufacturing 

Salespersons 
Industrial Sales 
Technical Sales ^ 
Wholesale sales 
Executive Trainee 



Supervisors 

Managers 

Executives 



MERCHANDrSING 
^OCCUPATIONS 
(Except 
SaUtpcrtons) 



Sales Clerks 
Peddlers 
Rout erne n 
Canvassers and 

Solicitors^ 
Auctioneers 
Shoppers 

Demonstrators and 

Models 
Display men and 
Windov"Trimmers 



Sales Clerks 
Peddlers " 
Routemen 
Canvassers and 

Solicitors 
Auctioneers 
Shoppers 

Demonstrator^ and 

Models 
Display Men and 
Window Trimmers 



Assistant Buyers 
Buyers 

Executive Trainee 
Merchandise Manager 



Supervisors 

Managers 

Executives 



These pourses are probably offered in your High School* 
with the Chairrcan of^your Business Department* 



check 



^*Note,that most clerical jobs lead to advancement or higher 
position through promotions, as well as through education* 



MC 



( 



OUTREACH 
PRO G R A M 



High School and/or 
oca 



\ 



ERIC 



Vocational Training 
Conanercial Art 



Advertising Layout Man 
Art Layout Man 
Artist Wallpaper 
Background and Title Artist 
Cameraman 
Cartoonist 
Cloth Designer 
Clothes Designer 
Cover Designer 
Crest-Patterp Maker 
Designer, Fishing Lure 
" Designer, Novelties^ 
Display Artist 
Display Designer 
Fashion- Artist 
Illustrator 
Set 'Director 

.. * " ^ 

Photography Industry 

Cameraman Animation 
'qamerman Special Effects - 
Cameraman Title 
polor Corrector 
'Mart&ger JPhotograph Studio. 
Photographer Aerial 
Photographer Apprentice 
Photographer Commercial ' 
Photographer News 
Photographer portrait 
Printer Black' and White ' 
Printer Custom. Color 
Prtinter Machine Color 
Processor, Color 
Retoucher ' 

Tainting Industry 



Bindery Worker ^ ^ 

CaiTjeraman Line 
Cam^aman Half-tone 
Cutter 

Cylinder' Press Man 
Duplicating Machine Operator 
Foreman, Press Room 
' Lithograph Plate Inspector 
Lithographic Proofer Apprentice 
Offset Duplicating Machine Operator 
Offset Pressman 
Offset Proof Ptess Operator 
Overlay. Cutter 
Platemaker 
Press Helper 
Proof Press Man 

Screen Printing Machine Operator 

Silk Screen Cutter 

Stockman 

Stripper 

Transferer 



GRAPHIC INDUSTRY 
— I 

MINIMUM TRAINING REQUIRED 



2 Year 
* Technical Or College 




your f ulurcty 



4 Year 
College 



Advertising Assistant 
Color Expert 
Display * Manager 
Equipment Technician 
Estimator 



Advertising Manager 
Advertising Salesman 
Art Director 
Art Teagher 
Cheiliiat 

Interior Designer & Decorator Copy Writer 
Photographer Biological Medical Illustrator 

Photographer Scientific Plant Manager 

Quality Control 

Television - Film Fluid Coordinator 

^ 



4k 



OUTREACH 



yyPROGR A M 



liLALTH CAREEkS 



MlMMr.M TKA'INI^;G REQUIRED 



Tulure; 



. your 



HEALTO AREA 



HIGH SCHOOL- 

AND/OR 

VOCATIONAL 



HIGH SCHOOL 
AND ON-THE-JOB 
TRAINING 



1-2 YEAK 
TECHNICAL OR 
COMMl^XTY COLLEGE 



4 YEAR 
COLLEGE 



ADVANCED 
DI-GREE 



HOSPITAL 
ADMINISTRATION 



Executive 
'housekeeper 
Food service 
supervisor 



Hospital engineer 
Executive 
housekeeper 



Bio-nedi^dl 

operator ^ 
Hospital engineer 
Medical retro rds 

technician 
Medical secretary 



Bio-me^ical' 
programmer 
Dietitian 
Medtcal records 
• librarian 
Hospital 
engineer 



Nutrljtionists 
Hospital 
administrator 



NURSING AND 
RELATED CAREERS 



Child care 
Licensed 

practical nurse 
Nurse '-S aide 
and icjrderly 



Home health aide 
Operating room 
technician 



Medical 
emergency 
technician 

Physician' s 
assistant 

Registered * 
prof essloTial 
nurse 



Registered 
professional 
nurse 



Registered 
professional 
narse 



RKHABlLltATION. 
CAREERS 



Physical 
therapist ' s 
assistant 



Corrective. 

therapist 
Manual arcs 

therapist ^ ^ 
Music therapist' 
Occupational 

therapist 
Physical 
^herapist 
Rehabilitation, 

counselor 
Special education 

te{icher 



Psychologist 
Social worker 
Speech therapist 
Audiologist . 



DIAGNOSTIC ANb 
LIFE- JUPPORTING 
EQUIPMENT 
SERVICES 



Dialysis 

technician 
EEG and EKG 

technician 
InhAlat ion 

therapist 
OrtKotist 
Prosthetist 



Hyperbaric 

chamber 

technician 
Radiologic 

technician 



Bio-medical 
engineer 



ENVIRONMENTAL 
HEALTH CAREERS 



Technicians 



Technicians 



Sanitarian 
Sanj.tary engineer 
Food technologist 
Environmenta:l 
health scientist 



LABORATORY 
CAREERS 



Certified 
laboratory 
assistant 



Certified 

laboratory 

assistant 
Cytotechnologist 
Hi>tologlQ 

technician 



Clinical chemist -Pharmacologist 
Medical laboratory Research 



technologist 



scienti St 



INDEPENDENT 

HEALTH 

PRACTICTONER 



Physician 
0«^ teopath 
Pharmacist * 
Podiatrist 
Veterinarian 



EYE CARE 
SPECIALISTS 



Opt iclan 



Optician 
Ortho^lst 



Optometri st 



Optometrist j 
Opthomologi sA 



INFORMATION 
STS 



4F0RMAT 



ERLC 



Biologi c 
photograplici 



^Biologic 
photographer 



Health dducator 
Science writer 



Medical 1 1 lustra tor 
Medi^cal librarian 



V 
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Appe^Kdix D Letter from 8th Qr., class * , ^ 

' * . > 

, . N,rA^^4ASSr:T JIJNIOI^SGNIOIM-IIGH SCHOOL 
' ' ' ' . J(.'NIOR DIVISION 

MANli Ap^n'r. N'i:\V YORK 11030 
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'Appendix E*- Wprkshop Announcement 



;HEMO 



^TO: 
DATEj 



SU8JECTV 



Mr. Russo 
Mr* Bangel 
November 30, 197t 




each Career Guidance Program ' 



Hr, Clements BerwUx, CMff for the New York State Oe- 
rtment of Labor wilt conduct a one-day workshop on Friday, 
Oc^ber 17,. 1971, from 9»30 - ktOO p.m. at th^ Hfcksflle 
Office of the New York State Eujployroent Services. The 
workshop win concern Itself with the ttaucture of occupa- 
tions and the use of the Ol^lonary of Occiq^tlonal Titles 
as a diagnostic Instrument to be used In Career Oevilopment 
Counseling. 



We have Invited at teast two members of the Guidance 



Oepartnient from each of the four Sschools which are partici- 
pating in the Outreach Program. Mrs. Madison, Mrs. Ferebee", 
and Mr. Bahgel will also b* prasant for this workshop. 

HBtco 



; i:. 



' Appendix F-1 * . • 



:h Guidance pi 



BOCtS OUTj^CH^UIDANCg. PROGRAM 



fThis data will be helpful. for your talK with the guidance counselpr, ' Please complete 
as much as you reiiember) . * ' , ^ . ' ' ^ 

Name . . >■ \/ ^ \ ^ ..^ \ *: VOate . 



'..Address . ^ > ''^'^ ' '-r ^ .Date o'f,Birt-h 



Telephone # , ' ^ ' v 



My occupational ex^ience is (selling papers'^^part- time work ina^stote, .g^r^dening, \ 
Y . ' babysitting, etcj ; ^ ..' 



(List experience;, if any) 



My hobbies ^are 



J havd been a member of groups, clubs, "^or organizat^ions (In or out of school?) 



Check all that apply to you. 



_i. I probajjly will gi;adUate f rom ,High .School,. 

2. L will leave school as soon as I become 16', 

_3. I will leave school if I can find a job, , ' ^v.^ 

_4. AJ5ter graduation- from High School I t^ill : 



^ ' g o to college 



\^ ' / g o ^to work . 

^ g o for further training" 

^ > 5. other {Explain below) 



' .List in order bf pref erence ,^ ,^ Specific .occupations which: 



you .^e interested in , ' you would like to i^e a jiving in 



' you .4re 



First Choice 

Second Choice_^^^ , • ^ . . * i7 ^ 

Third ehoio^' . ^ ' . * ' " 



•I think J||pan -i^ vety succes^ftil as 



This- is" because . •■ 


-^t ^ • .•" ■ 


— 






■>-,X yauid bfl least succegsful' as ■ ' '- 


\ « • • 














FRirr IS ^apause . ■ • ^ . . ' 









. ^My educational' plans include - 

. y 

t 1 . college 4 year 

_j ^2. college 2 year 

^3 . technical school 

* 4. business school 



_5. school of nursing 

art school 
_7. apprentice training 
_8. other (explain below) 



My health is 



'., In my school subjects I do best in 



This is because 



My Patirents name^ are 
Mother 



Occupation 



Father 



dccupation 



My Parents want me to 



^^^^^ 



Brothers and Sisters 



Name 



Age 



Grade 



Occupation 



V I live with 



U 
t 



Use this space for any other information about yourself and your plans that you would like 
to add.,,-^* ^ 



I .would like to participate in The Outreach Career Guidance Program because 



ERIC 
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Things to Do 

Each box on this page has something written in CAPITAL LETTEHS and four 
things to do with the word in the box. 



This is an example; 



MACHINSRY 



.assemble 
[ sell 
' operate 

repair 



Your job is to check (.) the one thing vou like to do best in each boxt 
•In the example, "repair MACHINERY" is checked. Check what you like to 
do best in each box. ^ • 



ICARS 



^repairs 
"put in gas 

assemble 

manage sales 



NEWSPAPERS 



keep records 
deliver 
write news' , 
print 



COMPUTERS 



sell 
program 
Assemble 
punch cards 



HOSPITAL PATIENTS 

keep records 

^ ^ look after 



j: treat 
operate on 



TV SHOWS 



T 



.write 
act in 

do photography 
broadcast 



CLOTHES 



^ cell . 
I sew'. 

^ mr.ke -vpatterns 
. dasig^ & fit 



MEALS 



serve 



^f ix food f 
^supervise cookf 
'clean up after 



TiTET7Ri'lERS 



make 
operate 
sell 
repair 



4 



HOUSES 



\— 

paint 

decorate 

sell 

keep rent 

^records - 



FOOD 



sell 

manage factory 
do advertising 
pack . 



A1^IMAL£ 



supervise feed 
ing 

raise 

l^r::, after 
train 



CHILDREN 



cut hair 
look after 
assemble toys 
teach 



ADVERTISING 

write 

lay-out 

2 do photographj 

' ' ^ model - for 



■AfRPLANiSS 



asseiTible 
serve passengers 
pilot , 
navigate 



HOTEf/S 



decorate 
clean 

keep records 
carry luggage 



ERIC 



AHP3NDIX G - Summary & Evaluation of Workshop 



I think that I have learned a lot during your visi^ 
about careers."' D,K, 



"I thin>c^ that the Boces program is great, at least for. 
people like me. \1 an planning to gc^ thanks for your help," L^T. 



"I think that what we have been doing is very interesting 
because it helps us imderstand our working conditions better. "D. A, 



i — 



"I enjoyed these classes because it has helped me greatly in 
getting some gcffid -ideas, about Jobs." M.L. 



'^^enjoyed learning about the varioQs^ fields we can choose 
after we' get out of high school. But I'm still not sure exactly 
what field I'm the most interested in."S,G, 



. r 



% 

"The information supplied was resourceful. - Ther could have 
been guest, speakers in different fields." ^ 



"Help in applying or picking a college would have been good. • 

It made me aware of more jobs without & with a college education^" " 

■L.A.- 

ERIC 



Appendix H. Letters to Speakers, Students . 



1^ 



- DATE_ 

• Dear . ' 

■ ' ' • • 

V/e wish to confirm your, gracious acceptance of. our 

invitation to participate- in the ' . • Career Awareness 

Day Program. 

Our students will 'get the op^rtunity to- have direct ,* 
contact with people like yourself, who have achieved suc- 
cess in their chosen career. 

Our program is organized around the basiq worker functions 
of all occupations. Since all deal in varying degrees 
with either Data (Ideas), People, or Things, we have placed 
each of our program participants in. one of these categ6ries. 
We recogni^5 that^our occupation, like most others, is 

* prolDably ma&e up ^f.a .combination of Data, People, and/or 
.Things. 

So that our students will focus on the basic worker func- 
tions re'quired for success 'in the world of work, -we are asking 
each participant to stress jobs requiring a specific function 
".related to his or her career area.. To -aid you in planning 
your presentation, we are enclosing a summary of the U.S. 
Labpr Department explanation- or worker functions. 

The students will be primarily interested in what you 
are doing now and how you reached your present position. In 
addition to this, we will appreciate your discussing any 

occupations in your field which mainly involve the 

worker function. ' ' 



In this way, students of- varied interests, abilities, 
and aptitude will learn hpw to apply them to your career 
'area. All students will be assigned to three workshops- 
each relating to a 'different worker function.. 

Yqu will be asked to meet with three groups of students 
according »to the following schedule: 

K , ' . 

^ We hope you will remain for liinch, which will be served 
^rom to 



• Date 

To High School Students: ■ « ^. • 

Thursday, May 11, will be Career Awareness Day a t ' 
High School. 

People who are successful in a variety of careers- are 
coming to talk to you "about their occupations, as well as 
about other jobs/in" their field. 

Every job requires a worker to function in relation to 
Data (Ideas), People, and Things, in varying amounts. • 

f 

- You are assigned to .meet with three different successful 
people. ■ One will focus on jobs in his or her field related 
to- Ideas. Another will focus on jobs in his or' her field re- 
lated to People .' The third will focus on jobs in his or her 
field related^ to Things . 

In thj.s way, you may 'be^^able to decide the way you wish 
to function on a job, and get some ideas about opportunities 
in a field which might interest l^ou. * • , ' 

All students will (specific directioni^ regarding 

scheduling). 



Appendix I-114fticlc rcrLvrir.j; to Ccffcc Lid tch" reprinted froj./ Uniondale Beacon , 
Thursday, Doceinber 14, 1971. ^ ^ 



UHS I^A Studies Lxciting New Guidance Pijograri ^ 

^ Members of the Executive Board of the IHIS PTA met last week at the home of 
President Pauline Braver to hca,t from Team MembersMorris Bangui and Mrs. llervie 
Madison of the Outreach Ca reer-tuiddncc Progi'an. }\v: Louis Balle<:fo of the 
Uniondale High School Guidance Department was also present. / * 

The BCCES Outreach Career Guidance Trograjii is a one yef^ r York State funded 
program, the purpose of which is to develop saleable sUlls for young people 
through programs geared to the najcr demand occupations, and also to do research 
in tlie area of career guidance. It was pointed out that approxim.ately 35 per. 
cent of students enter the world of uork without a saleable skill. Many other 
students need to earn i:.oney uhilc in school, i in ordet to continue their education. 
Tliese students too need a saleable .skill to maintain .ttiemselves even while pre- 
paring for a career, ^ 

Uniondale is one of four school districts clibseo fwuT-a field .of nine to receive 
this service. Team iiKJinbers will be in our secondaiy ^schools -tuo days a week for 
the next year. During this time they will concentrate on one industr)^ or field 
at a tine, inundating the students with information concerning all the various , 
jobs within a particular industr)\ Those students »who 'express an interest in a 
particular field [and their parents), will be given private consultation. Tliey 
will also be given an opporttoity to tiy '*hand-on'' experience in that line, to 
help theL' determine whether or not this is really wliat they want. Tlie team will 
also .administer General Aptitude Test Batten- and otlier tests to selected students 
and provide test interpretation and career plaiinirig* Sased on 'results. 

, -T>:e Outreach Program will also strengthen the kno;?iedge of the guid:ince staff 
concerning opportunities in occupational education currently offered at the 5 
BCCES area centers, and broaden general untlierstandihg of how* these programs rup- 
plement the school programs. There will be In-Servic? Courses in occupational 
education, training and job analysis.^. 

Tlie Uniondale High School PTA E^^Iecutive iBoard members are arranging to have 
•meiDtings for friends -and neighbors in tVieir homes, so that as many parents and 
youngsters asr possible can be made aware of ' the existence of this service. From 
each group it is hopQ^ that more meetings with new people can be arranged until 
we have covered the area. The PTA plaris a, program at their February Open Meeting 
during which there will be workshops for parents and students in which representa- 
tives of the various trades and careers .uill be available to be questioned depth 
about the training, income potential, aptitudes, etc. involved in each occupation. 

Team members have spoken qr will speak at all of the ninth grade and High School 
English classes to acquaint students with this program. If your youngster has 
not already mentioned hearing them, ask about it. We have found that kids are 
usually even more interested in something that the parent' is. also aware of and 
interested in. The yomger- students especially very often are unable to picture 
themsel\es in the actua^world of work, and therefore tend to put off any kind • 
of interest or planning.V The simple fact of life remains however tiiat there arfe 
many college graduates today who are unable to find work in their choseiyprofes- 
sion and uish now that they did have a saleable skill. To use the vernacular: 
"It couldn't >.urt:" 



.Ally parent interested in having a coffee^klatch tyy^o of meeting for their 
o\\i\ friends and-neighbors iCcUi niake arranger.ents by calling Outreach Team fleiiiber 
Mrs. Ilervio Vadison at t]w Uucndale Higli School Guidance Lepartnient , .IV 5-9800, 
on >bnda\s or Kednesdays- If yoti can^t host such a group but would like to 
attend one, call >h's. Madison an>'\vay, or your nearest VYA BoarS n^eniber. 
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UNEMPLOYMENT ON LONG ISLAND UP TO 7.2% III. 




V 



• , jour 

JOB ' opportun'iti'es 

Sponsored by 



N I -G H T 



BOCES OUTREACH ■ CAREER' DEVELOPMENT PROGRAM AT UNIONDALE 
' GUIDANCE DEPARTMENT "OF UNIONDALE HIGH SCHOOL 
' _ UNIONDALE HIGH SCHOOL PTA " , 



1972 



Thursday, FebAiary 3rd, l 
8': 00 P.M.*, , • - ; 
Gene 0,9 1 Purpose Room ^ 
Uniondale ,Hig.h School 

EXPERTS WILL CONDUCT INDIVIDUAL WORKSHQPS ^ ON £JACH OF THE FOLLOWING MAJOR 
\ . - AOE I>EMAND ARRAS • ^ 



Automotive Occupations . , • \ 
Transmission 
Emission Control 
Diesels, etc. 

Building Construction Occupations 
Electrical 
Carpentry 
Plumbing 

Refrigeration & Air Conditioning 

Major Applianc,es 

Repair & Installation 

Health Occupations 
Dental Assistant 
Practical Nursing 

Marine Maintenance Occupations 

Electronics - Radio & TV 



ERIC 



Fopd Occupations 
, ''Baking 
* Catering 
Hdi:el Management, etc. 

Special Office Occupa.tions 
r pata Processing 
Computers 

Retail business management 



J 



Office Machine Repairs 

Agricultural Occupations 
"-vAnimal Care & Landscaping 

Graphics Occupations 
^ ^Commercial Art, Photography 
Fashion Design, Arch. Draftsmen 

Aircraft Maintenance & Mechanic 

•Heating & Ventilation 



OF VITAL INTEREST /TO EVERYONE! 



Appendix 1.3 - Advertising Prograiri reprinted from Uniondale Beacc- , Tliursday^ 

' January 27, 1972. / ' , , 

) 

t « 

Career Training , , ' . 

* 

Sup't of Schools^Dr. Joseph P.- Mooney advises that the figures given at the 
last School Board meeting, wherein he mentioned 53 students from Turtle Hook 
and 20 from La\\Tence Road attending BOCES courses, were intended to refer to 
those students now in 10th grade but ^'ho came originally ^loio those ^sc^ools. 
♦ Current figures are four from Turtle Itook and none from La^.-fencS Road currently 
attending BOCES. ' ^ • ' ^ , . 

It is hoped that these figures will be substantially improve<6 ^s a result of 
the current BOCES Outreach Program intended to^ inform all students and parents 
of the many opportijiities available to them in^ vocational 'or career training. 

On Thursday, February 3rd, there will be a special meeting sponsored by thfe 
Outreach Program, the High School Guidance 'Department and the fiigh School PTA, 
\N4iich will -feature sixteen special workshops manned by working experts in the 
major demand occupations. At these workshops students and their parents will 
have a golden opportunity' to question these e^i^erts concerning the aptitudes, 
training, credits, required for these oceupatiorls , the salaries involved, 
openings available, etc. :^ 

Some of the fields to be explored Cin, separate rooms) will be: Food occupa- 
tions * (baking, catering, hotel management, etc.). Building Construction, 
Electrical ^Carpentry, Plumbing, Refrigeration and Air Conditioning, Office 
, Machine Repair, Major Appliance Repair and Installation, Marine Maintenance,* 
Heating and Ventilation, Aircraft ffalntenance and Repair, Graphics, Fashion 
Design, Agricultural occupations t^ininlal care, landscaping, etc. ) , ^Health ^ 
Occupations CDentarasa^istant , practical nursing, e^.), Special Office Occu- 
pations (Data Processing, Computer, etc.), Retail Business Management, Elec- 
tronics (PxHdio and TV) . i ' 

All junior and senior-high» school s'tpdents and their parents ar^ cordially 
invited. ' - ' 
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VAjpendix I. 4 Speakers U.^M'DMiyillGH SCHOOL PTA 



The Uniondalc hir^h school PTA, In cooperation with the B0CE3 CUIhYACH Career 
5cvelop/iCnt Program at 'Uniondale, and the Guidance Dept. of Uniondale High 
School^ '"'ELCO.E you to its f irct annual Job Opportuniti^es Night. 

AOEWh ' 

(1) Short Business fleeting • . * 

2) UgiGlation ' * , . ' 

3) Greetings from: . ' • 

* • r 

Ir, Janes J./Tolle, Principal, Uniondale High School 
Ir. Louis Drflletto, Guidance Dept., Uniondale High School 
'•r. »lorris Sanr.le, Guidance Counselor, ?OCES , 
'r's. Hervie? .ladison. Guidance Counselor, 30C S 



Ve invite yo\i.to attend any one, or more of the following workshops: 
Automotive QsajmW'ions (Room 10?) Ilr. Cram^t 




r Transmission.^- 
Emission Control 
y Diesels, etc , j 

BQildiiiQ Construction Occupations ,(^\oom, 108)^iri> Polistin&s 
^ iilectricai Cafeteria - front 

Carpentry* 

Plumbing , -wvllr. Edstrom (Caf eteiria) -rear 

f 

Refrigeration and Air Conditioning (Room 111) 

i*Ir» Lynn 

:!ajor Appliance s . . ^ . 

Rep"^ir & Installation (Room 113)Hr. Partee 

Health Occupations .(Room 110) ilr. Tobin 
Dental Assistant . 
Practical Nursing " 

/'arine Maintenance (Room 119)* ^Ir. Eiseman 

Electronics (Room 128) ^^r. "icElroy / ^ 

Radio & TV * 

Food Occupations (Room I09)»lr» Jenkins 

Baking * i ' ' , 

Catering * v 

Special Office Occupations (Room 129) ' 

Data Processing ^ .^r. Have lock * * ' 
Computers ^ ^ * . 

Ketail business management • . 

/ • • I 

Office .tachine Repairs {ijo'bm 116) ^ . . 

;irt Schorer 

ERIC Agricultural Occupations (Room' 12?) 



Appendix- r.,S - Success of Program reprinted from Uniondale Beacon. Thursday 
February 10, 1972. * ^' 

UHS JOB NIGirr BIG SUCCESS: On one of the most miserable nights we've had this 
year, the Little Theatre at Uniondale High School was filled to capacity with 
young people and their parents, there to investigate ttfe many learning exper- 
iences available to them at this first annual Job Opportunities Night. School 
Board member Arthur Crowe, ^viiose children are in grade school and 7th grade 
was, also present. • s > 

A special thank-you is due each of the occupational experts who made them- 
selves available to our students." Mr. Gramet (Automotive' Occupations) ' 
Mr. Polistiha and Mr. Edstrom (Construction), Mr. Lynn (Refrigeration i Air 
Conditioning), Mr. Partee (Major Appliance Repair), Mrs. Tobin (Health Occu- * 
pations) , Mr. Eiseman G-Iarirfe Maintenance) , Mr. McElroy (Electronics) Mr 
Jenkins (Food Occupations), Mr. Havelick (Office Occupations), Mr. Schorer 
(Office Machine Repairs), Mr. Schmid (Agricultural' Occupations - a big favor-, 
ite apparently) , -Mr. McGinley (Graphics), Mr. .Noack (Aircraft Maintenance). • 
and Mr. Zupnick (Heating § Ventilation) . Thanks too to Outreach Team Leaders 
Nforris Bangel and Mrs. Hervie Madison, who arranged for their attendance. 

Mr. Bangel was lavish in his praise of the UHS PTA, expecially President 
Pauline Braver and Continuing Education Chairman Hfelen Pilchner for their 
interest in supporting the Guidance Department in making this experience 
available. So say we all. ' c r 



Appendix 1.6 • r.T.A. Letter 



QlnionJate (=Hi^f^ ' Scfioot, <P. [J. <=4» 



COODRIQH STREET 
UNIONOALE. N. Y. U553 



February 6, 1972 



Mr*. Morrifl Han gel 
HOCfclS Outreach Pro^;ram 

at Uniondalc 
UniondaLo H. S. 
Uniol^Qle, N. ¥• 11553 

Dear Mr. Bangel : 



On behalf of the Uniondale High School Pl^i^ may I say thank 
you to you and to Mrs. Madison for othe fabulous "Career 
Opportunities*' program held February 0, 1972. ^ 

We have heard such marvelous comments about the evening 
from parents, students, administration and staff* 



The workshops were we*^l. received , and , we wish to extifnd our ^ /f/Ar"v»* ' 
thanks, «too, to the people who ran the workshops, ^e hope 
they were^as satisfied with the evening as we were. .* 



♦ 4 



The cooperation we received from you and your- group was 
••above and beyond"% and for that reason we lc|ok forward 
to working with your dedicated group again. • . * 

Yours truly, 

UNIONDALfcl HIGH SCHOOL PTA • . ^ 



Mrs. Milton Braver, 
President 



P.S. I am enclosing About a dozen copies of the publiQitir\. 
we sent out, should you wii^ to have th6m fof your 
files. , V 



ho 
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ROOSEVELT. NBW^ YORK M57:. 



\ 
« 



.. , / •-. Office of fhe Principal 



V 



April 17, 197s 



, : Mr!,: Frank Bus so ^ - ' 

\' \ BOCES.' ' ^ . . ' 

'[\ -; ' IS^'J'erichoTPurnp'xke . • 

''^2, ^Minepja, New* Yori^ , • • ' , 

' -/pear Mi?, Russb:' ■ ' # ' * 

/"^ J I ajn sorry I did not have an 'opportunity to ta^k t: you when 

*.••;^^ ' 'you were in the school last month;. However^ J am sVire Vhat Mr. Smith 
''^**v ^ \ m&- Mr. Neary extended to, you pay ''sentiments regarding the pr-.gram, 
\ k'l i'ivas qnthuse'd with>t ¥rpBi the' beginning and remain so. ' 

' , I believe thp TDrogram sei^rVs a tremendous need in fne Roosevelt 

community and hoiae Will •■be^'recy bled for^rext year. 

■ V ' ' ' The per?onnel*who were working with us thr jugh 'the pr^.gram 
\t yere the highest .caliber and successful in .significant imple- 

mentation of the program. I feel; however, .there is still a long 
" ^ \ • way to go^'and v;e have not reaped all trie benefits that a program 
sucfh as this can off^r. * / • ' 

. ' ' ' B'5th for thl^ student body end myself, I wish to extend my eppre- 
'diation' for .this. -opportunity, to participate in tHe program. 



'Sincerely^ . 



Joe L; Earner 
Principal- in^l^arge 



-IF: nc 
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Appendix K , " ' 

OFFICE OF PUPIL PERSONNEL SERVICES 

UNION FREE SCHOOL DISTRICT NO. 2 
unionda"le high school • 

UN10N0A.LE NEW YORK n553 
485.9800 

FRAJ^ A SAWICKI , • ' Attendance 

Director GjiOancE 

» HEALTH' SFRVICES^ 

I • ' Psychological Services 

, Speech — hearing 



Mr, Frank Russo 

Supervisor, Occupational Education 
Board of Cooperative Educational 

' Services (BOCES) 
125* Jericho Turnpik^ ^ ■ 

Jericho; New York 1L753 
I 

Re: BOCES Outreach Program 



February 16, 1972 



"eric 



Dear Mr. Russo : 

To date we have had the pleasure of having Wts. Hervie 
Madison and Mr. Morris Bangel^in the BOCES Outreach Program in 
Uniondale. , ' ^ ^ " ^ ^ 

The response to this project has been most favorably 
received and anyone connected with it has already asked that it 
be re-cycled for n6xt year. ^ ^ 

1. The*, "Job Opportunities" night on February 3, 
1972, bi^ught out 150 parents to visit with one 

^ more of the fourteen career fields represented. 
This program was received overwhelmingly by the 
parents, students and staff and should be continued 
as an annual function. 

' o 

2. The supplementary counseling afforded the students 
^ - who lack career g6als is prftying to be helpful to 

' the students %o work toward raising thei^'aspira- 
tional lev^l. 

• 3. A "career of the month" dispilay is set up in the 
^ high*school library and on the bulletin board 
^ outside of the high school guidance office Students 

^ and visitors alike stop to, review it and a number of 

students iiave been perusing the materials on careers 
as well as investigating tliem more thorou^l)ljy^ ./ 



Mr. Frank Russo -2- . Feb. 16, L972 



4. Classroom visits have been made in the high school. 
Self-referrals have resulted as of this. 

S:*" -LL^i^ estimated that the number of students who plan 
to follow a vocational program will double. 

6. The staff has alscS^provided the existing teaching and 
guidance staff with career information provided by the 
so-called ^'experts" in the field. 



We believe that this project has been meeting its objectives 
and do hope that it will be continued for at least another year. 
Should funds be avilable we would like to direct the program ob- 
3ective$ towards the junior high level at the time when students 
are beginning to explore various career fields in*order to help 
them achieve and 'participate in the decision-making process. 

We would deeply appreciate the possibility of continuing 
this project for another school year and anything that you do to 
make it possible. 

Sincerely, 

FS:dc ' Frank Sawicki * ' 
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xMANHASSET PUBLIC SCHOOLS ^ . r. ' 

PFC EVEO 

MANHASSET. NEW YORK 11030 6x L. >to U 6 J 

Ou.iJancc Office . f^^^J^ g ^97^ • 

ili^u Sciiooi 

Memorial PUcc ' March 1» 1972 

Division al Oiicipalioul Uocatioa 



Mr. Francis J» Russo 

Board of Cooperative Educational Services 
Division of Occupational Education 
125 Jericho Turnpike 
Jericho. New York 11753 

Dear Frank: 

As you know, ^Manhasset High School is one of the schools involved 
In the BOCES" "Outreach* program. Because we are apprpximatelv half way 
through the projjram, I thought that it might' be appropriate to make a few 
comments at this time. ^ 

The two BOCES counselors, Mrs. Ferehee and Mr. Bangel, are begin- 
ning to work effectively with groups of students, teachers and counselors. 
Th^ have been quite helpful in gathering material for students and teachers 
as well as suggesting techniques to counselors 'for using available material 
and resources* 

I do feel that the one year pilot program will not be^ sufficient ' 
tim^ to effectively evaluate such an endeavor. It ha*s taken one-half year 
for the BOCES staff to become oriented as well, as for them to orient the 
Manhasset staff and begin to meet with groups of students and parents and 
individual students and parents. 

^ , A second year would seem to be necessary. in order to have* the 
BOCES people work with the guicjSnce staff, sug^sting new approaches, 
techniques, curriculum revisions, etc.. Thi6 could not be done in one year. 
It may be possible to extend the program for one-half year rather than a* 
whole year. 

'Some other thoughts come to mind. If BOCES can -not fund the program 
for another year, monies might be available to develop an extensive resource^ 
'•ente^' that would house Career and Occupational information, material etc. 
I believe that there .are plans in this direction. 

Another suggestion that BOCES might consider is the establishment 
of mini courses in which students could explore or investigate career fields 
for 8-14 week periods; Most local high schools are moving in this direction 
with the individualization of instruct ion. And mini courses offered tjy BOCES 
might be an excellent supplement and meet the needs of many more youngster* 
than are now belilg* met by the BOCES vocational program. 



Sin^rely, 



ERIC 



GS:bh /George Sl^^hel 

End, Director^f Guidance Services 




I 



6V6H cove pya^,^ 



DR. ROBERT M. FINLEY ' 
SUPERINTENOENT OF SCHOOLS 



SCHOOLS 

DOSORIS LANE," GLEN COVE, NEW YORK 1 1 542 OR 1-4500 

I' 

September 28, 1972 



Mr. Francis J. Russo 

Supervisor, Occupational Education 

Board of Cooperative Educational Services 

125 Jericho Turnpike 

Jericho, New York 11753 

Dear Mr. Russo: ' . 

In respect to the "Outreach" program which was 
operating' iti our High School la'st'year, may I say that 
this -program offered most beneficial services in. the 
area 6f guidance and particularly to students who needed 
and deserved further information and counseling about 
Career Educaticm and opportunities; Because of the most 
qualified people in "Outreach", not only our students 
benefited, but also our guidance staff and faculty. 

We are looking forwatd to another rewarding year 
with "Outreach", We are certainly^ appreciative of this 
BOCES opportunity, and I congratulate BOCES for their 
insight in developing this program. 



Sincer 



Robert M. Finley 
Superintendent bf ^Schools 




- . 4 



RMF:f 



■ - ,1 

RECESVED 

■ SEP 2^ 1972 



erJc 



Cm..; • r 



Appendix M 



SUMMARY OF OUTREACH CAREE?' DEVELOPMENT PROGRAM ACTIVITIES IN 
ROOSEVELT HIGH SCHOOL - OCTOBER 1971 THROUGH HAY 1972-4 



1. Introduction of Outreach Program through meetings with Administrative 
Assistant, Guidance Chairman, Principal, Entire. Guidance Department, 
All Department Chairmen 'and Librarian. 

2. Health Careers sel'ected as CAREER OF THE MONTH. 

> 

3. Bulletin Boards set up inside and near the Guidance office, in 
the library, and posters placed around the building featuring the 
CAREER OF THE MONTH. ' ' . ^ . 

4. Meeting with New York State Employment Service Counselor assigned to 
Roosevelt . 

5. Announcement of Outreach program to students over school P. A. System. 

6. Visits to all of the 11th grade Social Studies classes to p2;e^eQt the 
program to students. 

7. Announcement over local radio station .of Outreach Program, 'of our 
participation in colXege night at the high school. 

8. Preparation and distribOtion of flyers for parents and students, 
^ describing Outreach aims, 

9» Speaker at college night along with representatives from NSFNS 
Nassau Community, & Farmingdale, 

10. Two conferences for students interested in Health Careers 

/. ' 

10,1 - Local Doctor & Nurse 

. 10.2 - Representative from the Training Division 

of' L.I. Jewish Medical Center non-professional 
medical careers. 
% ' \ 

11. Survey of staff attitudes regarding BOCES Occupational Education and 
BOiCES Outreach Program, 

12. Conference on current status of Outreach with High School Administrator 
Guidance Chairman, Outreach Counselors, and BOCES Supervisors. 

13, ' Individual and group counspimg of students through self-referrals and 

counselor referrals. ^ . 

14, Frequent conferences with staff regardl^g% individual students. 

15/ Preparation and distribution of Career Charts 'covering varied levels of 
training related to the areas covered through CARDER OF THE MONTH. 



Health, Construction, Business, Graphics, Travel 



Roosevelt H.S, 



16. "nrips for individual students toi BOCES County Center. 



17. Inclusion of school counselors /n workshop "Diagnostic Uses of 

the Diqtiohary of Occupationa^Titles "/ at New York State Employment 
Service Hicksvilie Office. 

18. Visits to all of the 9th and 10th grade Social Studies Classes for 
orientation to the Outreach Program. 

1 

19. Developmental Career Awareness Unit: 5 sessions with a 10th grade 
Social Studies class, followed by individual interviews. 

20. Meetings with P.T.A^ President to propose series of evening meetings 
with groups of -parents in their hbmes. 

21. Work with the Roosevelt Higji School Career Awareness Day Coirmittee* 

22. Submission of individual student contact sheets and suim)ary of Outteach 
activities to Guidance Department. ' ' I 



OITF-EACH CAREER AWARENESS PR0GRAi4 ' 
SU:4MARY OF ACTIVITIES IN 24ANHASSET SCHOOL DISTRICT 



OCTOBER 1971-ilay 1972. 
Administration 

- Letter sent to Superintendent requesting appointment for presentation 
of Outreach Program. 

- Meeting held with Assistant Superintendents and Director of Pupil 
Personnel Services . 

- Progress Report: Meeting with Director of Pupil persortnel Services, 
Outreach counselors, Supervisor & Consultant of BOCES Occupational 
Education . 

« 

Faculty 

- On-gomg meetings- with Director of Pupil Personnel Services. 

- Follow-up with Department Chairman. ' , ' '^^ 

- Follbw-up with individual faculty. 

- Conferences: High School & Junior High Scrfool Principals '& Assistants. 

- On-going conferences with Social Worker, Psychologist, High School 
& 8th grade counselors . 

- Follow-up meeting with Social Studies Department Chairman. 

- Follow up meeting with Enqlish Department thairman. 

- Meetings with A.V. Coojrdinator . 

- On going meetings with Art Teacher. 

* *. * ' 

- On-going meetings with Junior High School Librarian. 

Group Guidance ^ 

- Four idth grade English classes. 

- Two 10th grad^Science classes. 
' - 8th gra(?e level Bnglish classes. 
- - 12th ^rade Art ^ass: Occupations in Art. 

^Field Trips^ 

- 12th grade Business class. County Center. 

- 9th grade Social' Studies class. Northeast Center. 

- Entire 8th grade level class for Group Guidance, classes. Northwest Center 160 



- jroui Juidancc cia^5t>cb,, Northwest Center (Two 10th grade English classes) 

- Lounsclor and gioup of 10 selticted students visit to Northwest Centef- 
(a.m.) 

County Center (p.m.) v - ^ 

i 

Individual Counseling . ' 

- Referral uy home school counselors, teachers, 8th grade counselor, 
psychologist. J un i or High School Principal, Assistant principal , 
teachers, and self -referral'^. 

- At least one individual- counseling session as a follow-up from group 
guidance classes. - * - » 

Community 

- Community leaders and Social Worker:: (presentation of Outreach Program) 

- Trip to BOCES centers by parents of 8th grade students. 

- 9th grade level parent's meeting-presentation and discussion of Outre^h 
in relation "to students high school program. 

- Materials made available for 11th grade level parents meeting. 

- Parents conferences heid in relation to career goals of their children. 
Publicity 

i 

- Community and Sch90l wide newspapers - Manhasset Mail & Schools in Action. 
♦ 

- Stude;it News bulletin * 

- Faculty News bulletin. ^ 
Miscellaneous 

- Outreaph counselor filled in for outside speaker fo^r 12th grade independ- 
ent study group. 



OUTREACH CAREER AWARENESS PROGRAM 
SUr^f-lARY OF ACTIVITIES IN UNIONDALE SCHOOL DISTRICT 



OCTOBER 1971 -May 1972 
A. Senior High School 

1. Orientation to the''outreach Program through meetlSrgs with Pupil 
Personnel Services Director and Guidance Chairman, Entire Guidance 
Staff, Principal and Chairmen of all departments, English Department. 

Assembly for 10th graders; Introduction of OutreacA Counselors 
and film shown "Where The Action Is". 

2. Flyers distributed to students announcing visits to 10th grade 
English classes by Outreach Counselors. 

3. Outreach Counselors visit all 10th grade English classes to 
explain the program and what it hopes ta accomplish. 

4. Self -referrals during class' visits , for the purpose of indivi- 
dualized Career Explora^,j.on . - ^ 




'5. Graphic Industry seiks^^^as first CAREER OF THE MONTH. 

■ 

6. Additional Occupational .x„ , j coveted through CAREER OF THE MONTH, 
Health, , nstruction. Home Economics, Business, TraveL 

7. Preparation and distribution of charts covering varied lev^els of 
* training related to the above* Occupational -ireaj. 

8. Bulletin B9ai;ds set up near Guidance 'offic^ and "in the Library. 

9. Library-Display table set up with books covering vaj/'ious Career 
areas throughout the. year. 

10. Individual 'and Group .Counseling, of'^students referred by Scjiool 
Counselors as well as self -referrals . 

11. ' Meeting with Mrs. Braver, .P.T.A. President, to discuss introduction 

of prograin to parents. 

12. Coffee klatch in home of P.T.A. President with members of the 
Executive Board, to plan series of such meetings, to acquaint ' 
parents with BOCES Programs and with Outreach. 

13. Inclusion of school counselors m Workshop "Diagnostic Uses of the 
Dictionary gf^ . Occupational Titles " , t: New York' State Employment 
Office, Hicksviile . - ' ' 

14\ Working with students fi;om the Home Economics Department on a program 
on Careers related to Home Economics. 



Uniondalo 

15. Proquent conferences wjth statf regarding individual students* 

K). Writing: Announcements for the P,T,A, regarding the program 

activities, Ai'ticles for other news media, Descriptive 
materials for studont cir^-ul a tion » 

J7. Srhodulinq Career » otjforcncr Cor students interested in the Grnpl^c 
Industry. 

18. iMeeting with- Industrial Arts Teachers to involve them in the Conference. 

19. Conference on current status of Outreach with Pupil Personnel Director, 
•Outreach Counselor, and BOCES Supervisors. 

20. Conference with P-T.A. representatives ^ to plan for JOB OPPORTUNITIES 
NIGHT'. 

21. JOB OPPORTUNITIES NIGHT involving 150 parents and 15 BOCES te&chers. 

^22. Survey of staff attitudes toward BOCES Occupational Educati<»n and 
V. Outreach Program. • ^ 

23. Participation in School Counselor Initiated activities: 
Career and College Planning !fesembly for 11th graders 

Career and College Planning Conference for Parents of 11th graders.. 

24. Developmental Career Guidance Unit: 6 sessions with a 10th grade class, 
followed by ' individual interviews. 

25. iMeeting with Adult Education Counselor to discuss program implications 
for Adult Education students. • ■ 

26. Conference with the Guidance Department to discuss methods, findings, 
strengths, weaknesses, and recommendations for this year's program! 
and to plan for 1972-73. ' ^ ^ 

27. 'Submission of individual student contact summary sheets to school. i 

counselors . , * - 

Vwo Junior High Schools 

1. Explanation of Outreach Program through meetings with Principals, Guidance 
Chairman, Principal's Advisory Committee, all Department Chairmen. 

2. Meetings with Guidance Department to demonstrate "Diagnostic Uses 
of the jjictionary of Occupational Titles" . 

3. Speaking to all 9th grade English classes about Career Exploration 

4. Group Guidance with two 9th grade ^English classes. 

5. OB^. 9th grade Cnglish class visit to County Center- 

6. r.peaking to a 7th grade English class *in response to letters from them 
asKing about BOCES Occupational Education Programs!. 



» ' ■* 

Jc tober^ 19 71* -Jlay 1972 ^ ^ ' 

Administration 

rieetmg with Superintendent, U.S. Principal, Guidance Director & uirector 
of Special Pro.gram. ' . 

" Follow-up meeting with K.S. Principal, Assistant Principals, Guidance 
Uirector and Staff for presentation and clarification of programs to 
be implemented. 

" Progress Report: Meet^mg with Superintendent, Director of, quidance, 
Outreach counselors, Supervisor and Consultant of BOCES Occupational 
Education. 



f'aculty 

- Presentation to full faculty, 

- Follow-up meeting with Department Chairman- 

- Follow-up meeting with individual faculty (I. A*, Science, English'" 
^ocial Ctu:*ie3)who had requested more information on developing a 
program for a particular class or department, 

- Conferences with^'Nurse , Psychologist, Community-school organizer 
Reading Coordinator, Llbrar^ian, . to acquaint" above with Outreach , 
Program, encourage cooperation and ascertain attitudes toward Occupa- 
tional Education, BOCE§ and Outreach* 

Group Guidance 

- Orientation of I2th grade business class to acquaint students with 
the purpose for the field trip to BOCES and what to :-.c.v< for. 

- Two 9th grade social studies classes to develop occupational, av.vA^u>neb . 

- Two 10th grade social studies classes to encourage students to explore 
careers. ' -> , 

- Introduction of all 9th grade English classes to Careers & Occupation^ 
through use of films. ' ' . . 

- Follow-up session for discussion and- summarizing of those points covered 
in the introductory session. . , 

- Presentation to Home "Economics class by Team Leaders. 



t 



.Uon Cove 




Field Trips 

- IJth qrv\de business clat-s to County Center, V 

- 9th grado bocial studies class to Northeast* 

- Four IQth grade social studips. classes to County Center. 

- 10 students referred by counselors for trip to County Center* ^ " ' 
Individual Counseling 

- Referrals by Home-school counselors, teachers, assistant principal, 

and self-referrals* . . • , 

'. * • . 

- Selected students for GATE* 

-I At least 6ne follow-up session for .stude-nts' f.rom Group Guidance 
classes* . - 

Conununity ' « - ^ ^ 

- Meetings with Yoyth Cehtei7 Dir^ctoiT aifd Co-Director* 

^Conference with P*T*A , Presidents and Vice-President. • * 

, - Coffee Klatch High School, P,T*A* Board to Northeast „nter and 
County center for lunch* , * '. ' 

Outreach counseling was availab!\e for counseling during Adult luc Ai.^on 
registration* ^ - 

- Conference with School Jonmunicy coordina&f* Outreacl.^ Career Ladder^ 
^ Sheets and atj:ier m^erials made ^availa^^ *to above person. 
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